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NORTH DAVIS FIRE DISTRICT BOARD OF TRUSTEES 

NOTICE & AGENDA (amended) 

THURSDAY, FEBRUARY 18, 2021  

4:00 PM WORK SESSION / 6:30 PM BOARD MEETING 

Utah State Public Health Order 2020-17 dated October 14, 2020 declares a statewide public health emergency; 
therefore, the public’s participation in the Board of Trustee meeting will only be available through the Zoom 
meeting link below because attendance may present a substantial risk to the health and safety of others. No other 
physical meeting location will be available for the general public. The public is invited to monitor or listen to the 
open portions of the meeting electronically by following the instructions below: 

Public Participation 
Members of the public may also participate in the Citizen Comment portion of the meeting via email.  Comments 
must be emailed to and received by District Clerk, mrogers@nofires.org no later than the 4:00 PM Board of Trustees 
Meeting. The email subject line must state “Citizen Comment – 2/18/2021 Board of Trustees Meeting” and the email 
body must include First & Last Name and Address and a succinct statement of your comment. 

 Join Board of Trustees Work Session and Board Meeting: https://us02web.zoom.us/j/84818074409  

 Connect via Telephone: 1-253-215-8782 Webinar ID: 848 1807 4409 

Work Session – 4:00 PM 
Any item not fully addressed prior to the scheduled board meeting will be addressed immediately following the Board 
of Trustee meeting. 

1. Discussion of the Paramedic Program, it is anticipated that Clearfield City Manager JJ Allen, West Point City 
Manager Kyle Laws, Davis County Commissioner Randy Elliott, and Davis County Sheriff Kelly Sparks will be in 
attendance. 

2. Discussion of the needs and future of the North Davis Fire District; Paramedic Program, Personnel, Budget, 
Expenditures, Revenue, Capital Improvements Plan, Statistics, Other. Mr. Mark Andersen with Zions Bank is 
expected to be in attendance. 

Scheduled Board Meeting – 6:30 PM 
Any item not fully addressed prior to the scheduled board meeting will be addressed during or immediately following 
the Board of Trustee meeting. 

1. Call to Order 

2. Invocation or Inspirational Thought (Please contact the District Clerk to request permission to offer the 
invocation or inspirational thought

3. Pledge of Allegiance 
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4. Citizen Comment (If you wish to make comment to the Board, please use the podium and clearly state your 
name, address, keeping your comments to a maximum of 2 ½ minutes.  Please do not repeat positions already 
stated.  Public comment is a time for the Board to receive new information and perspectives)

5. Consideration of Approval of Minutes from the January 21, 2021 Board of Trustees Meeting 

6. Consideration of Approval of the North Davis Fire District Bills for January 2021 

7. Consideration of Approval of the North Davis Fire District Financial Report 

8. Discussion & Consideration of Resolution, 2021R-02, A Resolution Approving an Interlocal Agreement Entered 
into Jointly Between North Davis Fire District and Davis County, and Several Other Governmental Agencies 
Within Davis County Regarding Paramedic Services and Providing for an Effective Date  

a. Possible Action 

9. Discussion & Consideration by the Board of Trustees to Authorize the Fire Chief to Negotiate a Proposed 
Contract with the Sole Source for Engine-42. (The proposed Contract must then be presented to and approved 
by a Resolution of the Board of Trustees before it will be binding on the District.)

a. Possible Action 

10. Fire Chiefs Report 

11. Other 

12. Motion to Adjourn 

Dated and Posted this 16th Day of February 2021 

Misty Rogers, District Clerk 

On February 16, 2021, a copy of the foregoing notice was amended to include a “Zoom” link for those who cannot attend 
in person and a copy of the foregoing amended notice was posted in conspicuous view in the front foyer of the North 
Davis Fire District Offices, on the North Davis Fire District website at http://northdavisfiredistrict.com and State of 
Utah Public Meeting Notice website at http://pmn.utah.gov. Board Members may participate in the meeting via 
telephonic communication. If a Board Member does participate via electronic communication, the Board Member 
will be on speakerphone. The speakerphone will be amplified so that the other Board Members and all other 
persons’ present will be able to hear all discussions. In compliance with the Americans with Disabilities Act, 
individuals needing special accommodations or assistance during this meeting shall notify Misty Rogers, District 
Clerk, at (801) 525-2850 ext. 102 at least 24 hours prior to the meeting. If you would like to submit written 
comments on any agenda item, they should be received by the District Clerk no later than the Wednesday prior to 
the meeting at noon. Comments can be emailed to mrogers@nofires.org.  
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Tentative Upcoming Agenda Items 
(Dates, Times, and Agenda Items Are Subject to Change) 

March 18, 2021 
1. Work Session – 6:00 PM 

a. Budget Discussion 
b. Bonding Discussion 
c. Other 

2. Regular Session – 6:30 PM 
3. Call to Order 
4. Citizen Comment 
5. Consideration of Approval of Minutes from February  
6. Consideration of Approval of Bills for February   
7. Consideration of Approval of Financial Reports  
8. Discussion & Consideration of a Parameters Resolution with respect to the district's Revenue Bonds, and 

related matters 
9. Discussion & Consideration of Approving Lease-Purchase Agreement for the Lease Purchase of a New 

Engine and Authorizing the Execution of such Lease-Purchase Agreement and All Other Documents 

Connected Therewith and Providing for and Effective Date.  

10. Fire Chiefs Report  
11. Other 

April 15, 2021 
1. Work Session – 6:00 PM 

a. Budget Discussion 
b. Other 

2. Regular Session – 6:30 PM 
3. Call to Order 
4. Citizen Comment 
5. Consideration of Approval of Minutes from March  
6. Consideration of Approval of Bills for March 
7. Consideration of Approval of Financial Reports  
8. Discussion &Consideration of Approving a Tentative Budget for FY2022 

a. Public Hearing / Action 
9. Discussion & Consideration of Setting a Public Hearing to Adopt the Property Tax Rate  
10. Discussion & Consideration of Setting a Public Hearing to Adopt the Final Budget for FY2022 
11. Fire Chiefs Report  
12. Other 

May 20, 2021 
1. Work Session – 6:00 PM 

a. Budget Discussion 
b. Other 

2. Regular Session 6:30 PM 
3. Call to Order 
4. Invocation 
5. Pledge of Allegiance 
6. Citizen Comment 
7. Consideration of Approval of Minutes from April 
8. Consideration of Approval of Bills from April   
9. Consideration of Approval of Financial Reports  
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10. Discussion & Consideration of Resolution Adoption of the North Davis Fire District Tentative Budget for 
Fiscal Year 2022 for the Period Beginning July 1, 2021 and Ending June 30, 2022. 

 Public Hearing / Action 
11. Fire Chiefs Report  
12. Other 

June 17, 2021 
1. Work Session – 6:00 PM 

a. Budget Discussion 
b. Other 

2. Regular Session 6:30 PM 
3. Call to Order 
4. Invocation 
5. Pledge of Allegiance 
6. Citizen Comment 
7. Consideration of Approval of Minutes from May 
8. Consideration of Approval of Bills from May 
9. Consideration of Approval of Financial Reports  
10. Discussion & Consideration of Resolution Amending the North Davis Fire District Fee Schedule 

 Public Hearing / Possible Action 
11. Discussion & Consideration of Resolution Adoption of the North Davis Fire District Final Property Tax Rate 

for Calendar Year 2021. 

 Public Hearing / Action 
12. Discussion & Consideration of Resolution Adoption of the North Davis Fire District Final Budget for Fiscal 

Year 2022 for the Period Beginning July 1, 2021 and Ending June 30, 2022. 

 Public Hearing / Action 
13. Fire Chiefs Report  
14. Other 

July 15, 2021 
1. Work Session – 6:00 PM 

a. Budget Discussion 
b. Other 

2. Regular Session 6:30 PM 
3. Call to Order 
4. Invocation 
5. Pledge of Allegiance 
6. Citizen Comment 
7. Consideration of Approval of Minutes from May 
8. Consideration of Approval of Bills from May 
9. Consideration of Approval of Financial Reports  
10. Discussion & Consideration of Resolution Amending the North Davis Fire District Fee Schedule 

 Public Hearing / Possible Action 
11. Discussion & Consideration of Resolution Adoption of the North Davis Fire District Final Property Tax Rate 

for Calendar Year 2021. 

 Public Hearing / Action 
12. Discussion & Consideration of Resolution Adoption of the North Davis Fire District Final Budget for Fiscal 

Year 2022 for the Period Beginning July 1, 2021 and Ending June 30, 2022. 

 Public Hearing / Action 
13. Fire Chiefs Report  
14. Other 
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NORTH DAVIS FIRE 
DISTRICT PARAMEDIC 
PROGRAM 
DISCUSSION 

HISTORY, CURRENT SERVICE, PROVIDER 

DISCUSSIONS, PROJECTED TRANSITION TIMELINE 

AND EXPENSES  
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HISTORY OF EMS IN DAVIS COUNTY

1978

Davis Co. Sherriff (DCSO) Provides 
Ambulance Transport & Begins 

Paramedic Program

1994

Layton City Begins Ambulance 
Transport

1998

Clearfield Fire (NDFD) Begins 
Ambulance Transport

2001

Layton City Begins Paramedic 
Service

2002

DCSO Discontinues Ambulance 
Service; Clinton, Syracuse, Kaysville 
& Farmington Begin AMB Service

2005

South Davis Metro Begins 
Paramedic Service

2022–2023

DCSO Discontinues Paramedic 
Service; Clinton, NDFD, Syracuse, 

Kaysville and Farmington Begin 
Paramedic Service
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CURRENT 
PARAMEDIC 
SERVICE

• 9 Paramedic Units (8 partially Funded through 

paramedic tax levy)

• Davis County Sherriff ’s Office 4 Units

• Layton City Fire Department 2 units

• South Davis Metro Fire 3 units 
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SERVICE  COMPARISON

EMT ADVANCED

• 96 -140 hours of training

• Includes 10-20 hours of field internship 

and clinical training

• Intermediate level of EMT training

• Advanced life support techniques including 

IV access and medication administration

EMT PARAMEDIC

• 1200-1500 hours of training

• Includes >700 hours of field internship and 

clinical training.

• Highest level of EMT Training

• Advanced airway techniques including 

intubation.

• Advanced cardiac training and medication 

administration
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PARAMEDIC 
SERVICE 
DISCUSSIONS

• Standard of Care

• State Administrative Code R426-4-200

• Two Paramedics to the scene of 911 calls requiring 

Advanced Life Support

• NFPA 1710

• ALS on scene within 8 minutes from dispatch, 90% of 

the time

• Why?

• As Davis County has grown, the need for both Paramedic 

service and law enforcement have also grown

• Issues

• Increased response times

• One paramedic response

• Billing and supplies
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PARAMEDIC 
SERVICE 
DISCUSSIONS

• Discussed amongst Fire Chiefs for several years

• Spring 2019-Discussions Begin

• Included: City Managers, County Officials, Fire Chiefs, 

Sherriff ’s Office, Dispatch

• Study Areas (sub-committees): Coverage, 

Service Delivery, Revenue, Expenses

• Spring 2020

• Sub-committees reported findings

• Study Areas: Transition Timeline, Interlocal 

Agreements, Education, Financial Aspects with County 

Tax.

• Fall 2020
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PARAMEDIC 
SERVICE 
DISCUSSIONS
COVERAGE 
AREAS 
(ELEVEN 

PARAMEDIC 

UNITS)

• NFPA 1710:  ALS on-scene in less than 8 minutes from 

dispatch, 90% of the time.

• North Davis County ( Sunset, Clinton, Clearfield, West 

Point, Syracuse and HAFB)

• Three paramedic units- Station #21, Station #31, 

Station #42

• Layton City ( Layton, South Weber, HAFB)

• Three paramedic units – Station #51, Station #52, 

Station #53

• Central Davis County (Kaysville, Fruit Heights, and 

Farmington)

• Two paramedic units – Station #61, Station #71

• South Davis Metro Fire ( Centerville, Bountiful, W. 

Bountiful, NSL, Woods Cross)

• Three paramedic units – Station #81, Station #82, 

Station #83
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PARAMEDIC 
SERVICE 
DISCUSSIONS
SERVICE DELIVERY

• Borderless System (regardless of geopolitical boundaries)

• Continued use of mutual aid agreements 

• Automatic Vehicle Location (AVL) dispatch closest ALS unit for 

emergencies.

• Countywide Paramedic training to ensure continuity.

• Response Units

• Paramedic response vehicles must be staffed with two licensed 

paramedics

• All additional paramedic units must be non-transport mobile 

rescues

• State of Utah Emergency Medical  Services System Act, Utah Code (26-

8a-4)

• Utah Administrative Code R426, Emergency Medical Services, Sec. 4, 

Operations 

• Davis County EMS Council
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PARAMEDIC SERVICE DISCUSSIONS
REVENUE

2017
3336 total 

Calls
2782 EMS 

(83% of all calls)

1006 ALS 
(36% of EMS Calls)

682 PMA 
(68% of ALS Calls)

$47,020 To 
Provider

2018
3426 total 

Calls
2830 EMS 

(83% of all calls)

1014 ALS 
(36% of EMS Calls)

688 PMA 
(68% of ALS Calls)

$61,158 to 
Provider

2019
3446 Total 

Calls
2900 EMS 
(84% of all calls)

1062 ALS 
(37% of EMS Calls)

759 PMA 
(71% of ALS Calls)

$88,843 to 
Provider
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SERVICE 
DISCUSSIONS
REVENUE

• Projected PMA fees paid to Paramedic Providers for 

FY 2021

• $104,887 (would remain in NDFD Budget. On average 

this amount has increased $15K to $20K per year)

• Tax levy of 0.000119 (2020 rate) switches from county 

to cities and districts.

• NDFD Tax Rate Value $2,542,715,967 X 0.000119 = 

$302,583

• FEMA SAFER Grant (Jan / Feb 2021) ($767,313)

• 75% of wages and Benefits First Two Years ($575,485)

• 35% of wages and Benefits Third Year ($268,560)
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PARAMEDIC SERVICE DISCUSSIONS
EXPENSES

• Paramedic Squad Vehicle, equipment and Personal Protective equipment $286,680

• (one Time Cost)

• Tuition, Books and Fees for Paramedic Program 4 individuals at $15K each $60,000

• (one Time Cost)

• Wages and Benefits (without FEMA SAFER Grant) $767,313

• Estimated incidental costs ( Training, Supplies, Maintenance, Fuel, etc.) $37,700

• Total for Start up and First Year (not including station 42 remodel) $1,151,693
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PARAMEDIC SERVICE DISCUSSIONS
EXPENSES

• Remodel of Station 42. Currently there are only 6 bedrooms, 4 toilets, and 2 showers.

• The entire upper floor would need to be remodeled to create 8 bedrooms and adequate 

bathroom facilities for an 8-person duty crew.

• Estimated Cost: 3000 square feet

• Engineering Analysis: $60,00

• Construction ($160-$170 per sq’) $480,000 - $510,000

• Total Project $540,000 - $570,000
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PARAMEDIC 
SERVICE 
DISCUSSIONS
TIMELINE
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Estimated Paramedic Service Costs
Salary and Benefits Estimated Cost

FT Paramedic (2,880 hours) 58,262.40$                                                                       

FT Paramedic Overtime (150 hours 1/2) 1,518.00$                                                                         

FICA (0.0765%) 4,573.20$                                                                         

Retirement (Tier 1 19.66%) 11,454.39$                                                                       

Health Insurance, Dental, Vision, Cancer Policy, (Family Coverage 75%) 20,381.64$                                                                       

Utah Disability 95.00$                                                                               

Employee Assistance 60.00$                                                                               

Total Benefits 36,564.23$                                                                       

Total Salary 59,780.40$                                                                       

Total Salary & Benefits Combined 96,344.63$                                                                       

FT Paramedic (2,880 hours) 54,950.40$                                                                       

FT Paramedic Overtime (150 hours 1/2) 1,431.00$                                                                         

FICA (0.0765%) 4,313.18$                                                                         

Retirement (Tier 1 19.66%) 10,803.25$                                                                       

Health Insurance, Dental, Vision, Cancer Policy, (Family Coverage 75%) 20,381.64$                                                                       

Utah Disability 95.00$                                                                               

Employee Assistance 60.00$                                                                               

Total Benefits 35,653.07$                                                                       

Total Salary 56,381.40$                                                                       

Total Salary & Benefits Combined 92,034.47$                                                                       

NDFD Fire Provided Uniform Items Estimated Cost

Badge Shirt - Flying Cross Gray 55.00$                                                                               

EMS Pant - 1 Pair 70.00$                                                                               

Duty Boots - 1 Pair 135.00$                                                                            

NDFD Fire Tees - 3 Short Sleeved 48.00$                                                                               

Badge  85.00$                                                                               

Name Plate 20.00$                                                                               

Par Tags 15.00$                                                                               

NDFD Ansi Jacket 130.00$                                                                            

NDFD Jacket 60.00$                                                                               

Annual Uniform Allowance 780.00$                                                                            

Total 1,398.00$                                                                         

PPE Estimated Cost

Turnout Coat/Pants 2,200.00$                                                                         

Hood / Gloves 117.00$                                                                            

Helmet 350.00$                                                                            

Boots 390.00$                                                                            

Total 3,057.00$                                                                         

Other Estimated Cost

Utah State Firefighters AssociationFirst Year $25 / $15 15.00$                                                                               

CrewSense 63.00$                                                                               

Workers Comp 1,500.00$                                                                         

WorkMed 125.00$                                                                            

Certifications (Paramedic / PALS / ACLS / BLS) / Trainings 700.00$                                                                            

Total 2,403.00$                                                                         

Salary/Benefits/Uniform/Certs/Other STEP 5 - 1st year 103,202.63$                                                                    

Total Step 5 Salary/Benefts/Uniform x 5  Paramedic/Firefighters - 1st year 516,013.14$                                                                    

Salary/Benefits/Uniform/Certs/Other STEP 3 - 1st year 98,892.47$                                                                       

Total Step 3 Salary/Benefts/Uniform x 4  Paramedic/Firefighters - 1st year 395,569.86$                                                                    

Total Salary/Benefits/Uniform - 9 Paramedic/Firefighters - 1st Year 911,583.01$                                                                    

Salary/Benefits/Uniform/Certs/Other STEP 5 - Annual 497,638.14$                                                                    

Salary/Benefits/Uniform/Certs/Other STEP 3 - Annual 380,869.86$                                                                    

Total Salary/Benefits/Uniform - 9 Paramedic/Firefighters - Annual +3% 904,863.25$                                                                    

Full-Time Paramedic Position Step 5 ($20.23 per hour)

Full-Time Paramedic Position Step 3 ($19.08 per hour)
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Estimated Paramedic Service Costs

Purchase of PMA Unit / Insignia / Credentials 155,000$                        

1 Auto-Defibrillator 40,000$                           

1 Ventilator 17,500$                           

Other Medical Equiment and Supplies/Licensing (1) 5,000$                             

Radios (1) / Handheld (2) 5,000$                             

Computer, Etc 2,000$                             

SCBA (2) 10,000$                           

TOTAL COST ESTIMATE 234,500$                        

Estimated Ongoing Expenses

Vehicle Maintenance / Tires / Repairs / Fuel 9,000$                             

Communications (Cell Phone) / Radio Repairs 2,000$                             

TOTAL COST ESTIMATE 11,000$                           

Entity 2020 Valuation PMA Levy Levy Revenue

Clearfield 1,698,753,638.00$        0.000119 202,151.68$    

Sunset 224,782,540.00$           0.000119 26,749.12$      

West Point 598,333,522.00$           0.000119 71,201.69$      

300,102.49$    

104,000.00$    

404,102.49$    

Estimated Cost vs Revenues for Paramedics 1st Year Ongoing

Expenses: 234,500$                   11,000$           

Estimated Annual Cost for NDFD Paramedics 911,583.01$             904,863.25$   

PMA Levy 0.000119 & PMA Fees (404,102.49)$            (404,102.49)$  

Revenue Needed 741,980.51$             511,760.75$   

Updated 1/25/2021

Cost Per 1 Unit 

Cost Per 2 SCBA

Cost Per 1 Unit 

Estimated Capital and Fleet Costs - 1st Year

1 Truck and 9 Paramedics 

In current CIP Plan - FY2022 Purchase

In current CIP Plan - FY2022 Purchase

In current CIP Plan - FY2022 Purchase

Cost Per 1 Unit 

Estimated PMA Levy Revenue

Paramedic Fees to DCSO - Estimated

Estimated Paramedic Revenue

Estimated Paramedic Revenue

Cost Per 1 Unit 
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Timothy E. Roper, Chairman  
Howard Madsen, Vice-Chairman 
Erik Craythorne, Board Member 
Mark Shepherd, Board, Member 
Jerry Chatterton, Board Member 

Nike Peterson, Board Member 
Scott Wiggill, Board Member 

Chad Bangerter, Board Member 
Gary Petersen, Board Member 

Mark Becraft, Fire Chief 
John Taylor, Deputy Fire Chief 

NORTH DAVIS FIRE DISTRICT 

BOARD OF TRUSTEES 
Station 41, 381 North 3150 West 

West Point City, UT 84015 

(801)525-2850

BOARD OF TRUSTEES MEETING MINUTES 

THURSDAY, JANUARY 21, 2021 

2:00 PM WORK SESSION / 6:00 PM BOARD MEETING 

Utah State Public Health Order 2020-17 dated October 14, 2020 declares a statewide public health emergency; 
therefore, the public’s participation in the Board of Trustee Work Session and Scheduled Board Meeting was 
available electronically. The public was invited to attend the meeting via Zoom because attendance may have 
presented a substantial risk to the health and safety of others. No other physical meeting location was available for 
the public. The anchor location of the January 21, 2021 Meeting was Station 41, 381 N 3150 W, West Point City, UT 
84015. Board of Trustee Members had the option to attend the meeting in person or via Zoom. 

WORK SESSION – 2:00 PM 

Any item not fully addressed during the Work Session were discussed during the Board of Trustee meeting. 

Board Members Present:  Chairman Timothy E. Roper, Vice-Chairman Howard Madsen, Jerry Chatterton, Nike 
Peterson, Mark Shepherd, and Gary Petersen  

Excused: Chad Bangerter, Scott Wiggill, and Erik Craythorne  

Staff Present:  Fire Chief Mark Becraft, Deputy Fire Chief John Taylor, District Clerk Misty Rogers, Treasurer Nicole  
Nelson, and Human Resource Coordinator Jessica Bezzant 

Visitors: Curt King, Myles Combe, Allen Hadley,  

Chairman Roper stated that the Board of Trustees and administration have much to discuss and to consider for the 
future years of the North Davis Fire District.  

1. North Davis Fire District Statistics, Planning, Planning, Paramedic Program, Personnel, Budget and Revenue, 

Capital Improvements Plan (CIP), Statistics, Other 

Paramedic Discussion: Chief Becraft stated that there were many changes occurring within fire and EMS 
services. Currently, all areas within Davis County must provide their own paramedic service or contract with 
Davis County Sheriff’s Office (DCSO) for paramedic services. Several years ago, Layton City and South Davis 
Metro started their own paramedic service; however, their cities still pay a large portion of the paramedic tax 
levy assessed by Davis County. The paramedic service provided by DCSO is significantly underfunded and it has 
been for several years. A paramedic committee consisting of city managers, Davis County officials, and district 
fire chiefs have been meeting to discuss and plan for the changing paramedic providers from DCSO to the 
entities. He then presented the paramedic presentation (exhibit A) and the Capital Improvements Plan (CIP) 
(exhibit B) to the Board of Trustees.  

Chief Becraft stated that Clinton and Syracuse were not interested in joining the District. Therefore, Clinton, 
Syracuse, and North Davis Fire District would need to either stand up their own paramedic services no later 
than January 1, 2023 or contract with another agency. The paramedic service which will be provided will be a 
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borderless service and should be a better program than what is currently being provided. Chief Becraft stated 
that an Interlocal Agreement for the paramedic service change will likely be presented to the Board of 
Trustees in February 2021. Chief Becraft presented a draft of the proposed paramedic timeline to the board. 
He then stated that the District currently had eight employees enrolled in paramedic school or in prerequisite 
courses.  

Board Members Shepherd and N. Peterson asked if the District would have one or two paramedic licenses. 
Chief Becraft stated that it is likely the District will start with one paramedic license but eventually need two 
due to the size of the District and growth. He then explained that when NDFD stands up the paramedic 
program there will be a minimum of nine paramedics. As the District grows and more employees were hired, 
the number of paramedics employed by the District would increase. 

Board Member Shepherd expressed concern with utilizing multiple dispatch agencies. Chief Becraft stated that 

dispatching has been of concern and there may be changes to dispatching in the future. However, Clearfield 

may need to provide dispatch services for all three cities.  

Chief Becraft informed the Board of Trustees that Layton City was upgrading their digital server. The District 

has the opportunity to participate in the server upgrade with Layton City which would save a significant 

amount of money. However, the purchase of the new server is not planned for several more years. 

Board Member Chatterton asked where the eight firefighters enrolled in paramedic school fit in their career. 

Chief Becraft stated that a few of the firefighters are early in their career and a few are in their mid-career. He 

then stated that the District may need to provide lateral hires in the future to assist with the needs of the 

District. Board Member Chatterton stated that Layton City stood up their own paramedic program several 

years ago. He asked if anyone had asked Layton or South Davis Metro if they would have done anything 

differently when they started their paramedic programs. Chief Becraft stated that Layton City and South Davis 

Metro have been attending the paramedic committee meetings. Layton City and South Davis Metro funded 

their own paramedic programs and the County provides them with a small portion of revenue that they 

receive from the paramedic levy. He then stated that Layton City, South Davis Metro, and Davis County have 

been augmenting the DCSO paramedic program for years. Board Member Shepherd stated that Davis County 

has not increased the paramedic levy since 1978, therefore, Davis County has been subsidizing the program 

for years with general fund taxes. He then stated that Davis County likely will not give up any of funds other 

than paramedic levy which were used to operate the paramedic program. Board Member Shepherd stated 

that as an elected official, it is difficult to increase taxes because of the negligence of Davis County. 

Board Member N. Peterson expressed the need for the Davis County Commissioners to take responsibility for 

the paramedic budget shortfall. She then stated that she has an issue with one or two cities taking 

responsibility for public relations and public education when it should be done at the county level. Davis 

County should be responsible to pay for the public education and advertising for the needed paramedic 

service changes and the budget shortfall.  Board Member N. Peterson stated that the paramedic service that 

North Davis Fire District will provide will be amazing. However, the financial hit that each resident will incur 

will be significant and at the expense of the District. Board Member Shepherd agreed with Board Member N. 

Peterson. He then stated that each entity would look like the “bad guy” if Davis County does not inform the 

public of why the current DCSO paramedic program has a budget shortfall and why there is a need to change 

paramedic service providers. Board Member N. Peterson stated that the county should be financially 

responsible for public education and the need to decrease their property tax rate to allow the District to 

increase their rate to cover the cost of paramedic service.  
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Chief Becraft stated that there is a need to increase the paramedic levy as it has not been increased since 

approximately 1979. There are 200,000 or more people located within Davis County, the cost of business is 

higher, etc. The North Davis Fire District will have a better paramedic service than that what is currently being 

provided by DCSO, however, it will come with an expense. Chief Becraft stated that the NDFD paramedic unit 

will have two paramedics on duty at one time and the service agreed upon will be borderless. 

Board Member Shepherd stated that most residents do not understand that NDFD currently does not offer the 

paramedic service, they only offer the ems service. The paramedic service is provided by DCSO and residents 

need to be provided education. Chief Becraft stated most cities in Davis County are all in the same situation, 

they must either change and provide their own paramedic service or contract with someone that can. He then 

stated that the paramedic levy will need to increase to provide paramedic services.   

Chief Becraft stated that Board Member G. Petersen asked that he compare apples to apples. He stated that 

Ms. Rogers lives in West Warren and her fire and ems is provided by Weber Fire District. Ms. Rogers’ property 

valuation is the same as Chief Becraft’s.  Ms. Rogers pays the Weber Fire District significantly more for fire, 

ems, paramedic services, and consolidated dispatch services in addition to a GO Bond. Weber Fire District 

responds to a similar call volume as NDFD and has more stations and more employees. However, Ms. Rogers 

does not have a fire station anywhere near her home. Ms. Rogers pays significantly more to the Weber Fire 

District for the needed services than a resident with the same property valuation in the boundaries of the 

North Davis Fire District. Board Member Shepherd stated that it is difficult to compare apples to apples.  

Board Member Chatterton asked how the board can encourage Davis County and the Davis County 

Commissioners to listen to and help the North Davis Fire District. Chief Becraft stated that the geographic 

location has evolved, and population has significantly increased. The current paramedic program being 

provided by DCSO is not sustainable nor is it the best option for the area. He then stated that the timeline of 

January 1, 2023 for providing our own paramedic service seems to be a firm date. Chief Becraft stated that the 

NDFD paramedic unit will be extremely busy, and we will operate as a borderless system. He said that the 

NDFD Capital Improvement Plan (CIP) includes the purchase of a paramedic squad unit in FY2022. The District 

cannot put paramedics on engines as they will be busy and consistently running. The paramedic squad unit is 

the best option for the needs of the District.  

Board Member N. Peterson asked what type of calls a paramedic would respond to. Chief Becraft stated that a 

paramedic unit will always respond to a charlie, delta, or echo, traumatic injury, etc. Paramedic responses are 

dependent upon the type of call.  A paramedic can provide much more support than an Advanced EMT and 

Basic EMT.    

Board Member G. Petersen stated that he has been listening to the meeting via Zoom. He then recommended 

that a question-and-answer memo for the public be drafted. He stated the question-and-answer memo should 

include what is happening, why it is happening, and when it is happening, in addition to an explanation of the 

current and upcoming paramedic program.  

Board Member Chatterton asked if DCSO would have paramedic equipment and/or vehicles that the District 

could potentially purchase. Chief Becraft stated that the needs and equipment of a firefighter paramedic are 

completely different than just a paramedic. In most cases, the current paramedic units from DCSO carry 

minimal medication and no extrication equipment on them. For example, the vehicle in which the 

firefighter/paramedic would use must have a separate compartment for turnout gear, medications, some 
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extrication equipment, etc. Chief Becraft stated that the District will need to start with one paramedic unit and 

as the Chiefs’ trucks were replaced, they would be put into the paramedic unit rotation and used as a reserve 

paramedic unit. He then stated that the NDFD CIP document indicates that the District would need to 

purchase an additional Zoll monitor specifically for the paramedic unit. Chief Becraft stated that it would be 

best for the District to continue to keep up on technology and medical equipment advances. He said that 

NDFD has great professional AEMT’s, however when a crew can sit alongside the paramedics that they work 

closely with every day, both the paramedic and the AEMT becomes better at their job.  

Station 42 Discussion: Chief Becraft presented the map of the North Davis Fire boundaries to the Board of 

Trustees. He stated that Station 42 was in a good location for call volumes, however, the building is 

antiquated, does not accommodate a diverse environment, does not have adequate living quarters and 

restrooms, and could be deemed unsafe. Station 42 barely meets the current needs of the District housing six 

employees; it will not be able to house and accommodate at least eight persons in the future. Chief Becraft 

stated that Station 42 is aged, not sprinklered, and not seismic safe and could potentially be problematic. He 

said that he had contacted a company to create a preliminary draft of a remodel of the upper level of Station 

42 and a cost estimate. It is anticipated that would cost between $500,000 and $600,000 just to remodel the 

upper level of Station 42. This would not include making the building seismic safe or improvements to the 

outside façade. If the façade of Station 42 was remodeled it would cost approximately $100,000 more.  If the 

building were upgraded with sprinklers and made to be seismic safe, it would cost considerably more. He then 

stated that with bonding rates, the board could consider consolidating debt and tearing down and rebuilding 

Station 42 in its current location. Chief Becraft stated that remodeling Station 42 would only be a band-aid and 

additional work would likely be required in the future. Board Member Chatterton stated that cost of the 

remodel would likely be more than the estimated $500,000 to $600,000. He then expressed concern with the 

liability to the District and employees and the unsafe conditions. 

Chief Becraft mentioned that Layton Fire will be constructing a small station near Highway 89 and the cost of 

the building is estimated between $3.5 to $4 million. He stated that this station would be smaller than what 

would be required to meet the needs of the District if Station 42 was torn down and rebuilt.  He said West 

Valley City recently built Station 75, a 2-bay residential substation for approximately $4 million; however, this 

excluded the cost of the land as it was already owned by West Valley. Murray recently built Station 81 

(headquarters) with five bays, offices, and living quarters for approximately $6.6 million but this also excluded 

the cost of the land. Chief Becraft stated that the lot where Station 42 is located was nearly 1.5 acres, and due 

to the needs of the District, a rebuild would need to be two-story. He then stated that Station 42 currently 

responds to nearly 3,500 calls per year.  When the District takes over paramedic services, call volumes would 

increase by at least an additional 1,500 calls. Chief Becraft stated that there are many questions that must 

need to be answered to determine if a rebuild or remodel was the best option for the District.  

Chief Becraft asked the Board of Trustees for their feedback. Board Member G. Petersen stated that he was 

not a big spender, however, interest rates are low. He then stated that the issues and problems with Station 

42 were not going away and remodeling would only delay the problem for a few more years. He said that 

there was a need for a new long-term solution and a rebuild would likely last for 30 years. Board Member G. 

Petersen stated that he is supportive of researching and obtaining information for the rebuilding of Station 42. 

Chief Becraft stated that the needs of the District were increasing due to population and growth. A new 

station would create sustainability for the District. Chief Becraft stated that Mark Andersen with Zions Bank 

will present bonding information to the Board of Trustees later in the meeting. He then stated that until the 
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District enters into an agreement with Zions Bank for services, Mr. Andersen will be limited on the information 

which can be discussed. 

Chief Becraft mentioned that if Station 42 were rebuilt or remodeled, the District would need to find a 

location for the crews to be stationed and housed until it was complete. There are logistics that will need to be 

considered and put into place if a remodel or rebuild was done. He then stated that if the District rebuilds or 

remodels, the procurement process would be followed.   

Chief Becraft informed the board that the NDFD CIP document indicates that $200,000 will be used in 

approximately 2023 to upgrade the station alerting system. The station alerting system upgrade is something 

that will be required by UCAN (Utah Communications Authority Network) within the next few years. However, 

Layton City is in the process of upgrading their digital server. If NDFD joins with Layton City and shares a digital 

server, it will cost the District significantly less. He then stated that the District phone system is in need of 

upgrading as it is antiquated. Chief Becraft stated that while Station 42 is rebuilt or remodeled, there may be a 

need to buy and erect a steel building in an approved location until the station is complete. The steel building 

could then be taken down and re-erected at Station 41 to provide an enclosure for the trailers currently being 

kept outdoors.   

Board Member N. Peterson stated there is a need for Zions Public Finance to gather information for the 

possible rebuilding, remodeling, or GO Bond for the District. She then stated that there could be considerable 

backlash if adequate information is not received and shared with the public. Both Board Member N. Peterson, 

Board Member G. Petersen, and Chief Becraft stated that asking for a GO Bond at the same time as 

implementing the paramedic program could be problematic. Board Member N. Peterson stated that the Board 

of Trustees does not want to breach the trust of the public.  

Chairman Roper stated that the discussion of the remodeling or rebuilding of Station 42 coincides with the 

paramedic service which the District will likely be providing on January 1, 2023. Chief Becraft indicated that if 

the Board of Trustees wanted to join in the purchase of a digital server with Layton, the District will save 

money but there was no obligation. Board Member G. Petersen stated there is not an approval for any item 

discussed. This is only permission to consider options.  

Chief Becraft stated that in FY2021, the District did not purchase an engine as indicated in the previous CIP 

document. The District made do with the engine they currently had and changed apparatus rotations. In 

FY2022, administration would like to order a Pierce engine. It holds 1,000 gallons of water and 80 gallons of 

foam. Chief Becraft stated that high density is typically sprinklered, therefore, crews are typically carrying hose 

packs. The proposed engine is known as a pump and roll unit; it can be driven while spraying water or foam. 

This engine has a shorter wheelbase and easier to maneuver. Chief Becraft stated that it is a mid-grade engine, 

and the cost is approximately $682,000 in addition to the cost of the required equipment, hose, etc. 

(approximately $70,000). When an engine is ordered, it typically takes 12 to 13 months to complete. If the 

Board of Trustees wishes to have a new engine in service next year, they should formally authorize the Chief 

to order the engine.  

Board Member Chatterton asked if the Board of Trustees could give the Chief approval during the regularly 

scheduled meeting to order the proposed engine. Chairman Roper stated no, approval to order an engine 

would need to be listed on an agenda and entertained during a future scheduled board meeting. Board 

Member N. Peterson stated that there are a significant number of needs and changes occurring within the 

District. She then thanked Chief Becraft for the information in which he provided. She stated that there is not 
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an immediacy to upgrade the server, therefore, the purchase should be done at a later date.  Chairman Roper 

stated that going into the next fiscal year, budgeting should be conservative. Board Member G. Petersen 

stated that this is the first meeting of the Board of Trustees where so much information has been given and 

discussed. He then stated again, just because an item was discussed it is not approved by the Board of 

Trustees. This work session is a time for the Board of Trustees to give administration direction, it is not 

instructions to proceed. Board Member G. Petersen stated again, the direction being given is only for staff to 

obtain information and to report back to the Board of Trustees. Chief Becraft agreed.  

Board Member Shepherd agreed that the Board of Trustees should be cautious with budgeting and providing 

the needs for the District. He then stated that there is a limited amount of money available for operations, 

construction, remodeling, etc. He then stated taking on the paramedic program will require NDFD to raise 

taxes. Chairman Roper stated that NDFD needs to create a fiscally responsible and sustainable environment. 

Board Member G. Petersen stated that he agreed. Board Member N. Peterson stated that budgeting, bonding, 

paramedic service, and other details will determine what she will support. Board Member G. Petersen stated 

that just because something was talked about does not mean that it is approved. It means that the Board of 

Trustees is allowing for information to be gathered and presented to the Board of Trustees. Board Member 

Shepherd agreed, there are a significant number of items which need to be considered prior to approving 

anything. 

Chief Becraft stated that property tax revenue from Davis County is never consistent and varies from year to 

year making budgeting revenue difficult. He then stated that he has spoken with Treasurer Nicole Nelson, 

Board Member G. Petersen, and Ms. Rogers to discuss the most prudent and conservative way to budget for 

property tax revenue. Administration recommends that in FY2022, the District budget only what is promised 

to the District on the Property Tax Rate Summary document. In the past, there have been times when the 

District has collected more than what was indicated on the tax rate summary, but there have also been times 

when the District has been required to pay back Davis County for overpayments. Davis County only promises 

to pay the District what is listed on the Property Tax Rate Summary, no more.  

Ms. Nelson stated that there have been years when excess property revenue has been received, but it is 

always a guess as to how much property tax revenue the District will actually receive. To be cautious and 

conservative, it would be best to only budget what the Property Tax Rate Summary indicates. Board Member 

G. Petersen agreed that the District should be cautious when budgeting property tax revenue and should use a 

conservative approach when budgeting. He then agreed budgeting what is promised on the tax rate summary 

is a good approach that should provide stability that the District needs. If the economy experiences a 

downward trend, the District will struggle, and property tax revenue collections may lag. Ms. Nelson asked the 

Board of Trustees if they agreed in budgeting property tax revenue conservatively. Board Member G. Petersen 

expressed the need to budget conservatively and then stated that if the District collects more revenue than 

promised by Davis County, the District could put the overage into fund balance creating sustainability for the 

future. The board seemed to agree. 

Chief Becraft stated that he does not want to supplement the budget using impact fees for debt service. Board 

Member G. Petersen agreed. He stated impact fees are one-time money and should not be used to balance a 

budget to pay for debt service unless the impact fee is ready to expire. Impact fees should be used for impact 

fee approved purchases when they are ready to expire.  
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Chief Becraft stated in the FY2022 Budget, the District will need to budget to stand up the paramedic program. 

This means that more revenues will be needed. He then asked if property taxes need to be increased, is it best 

to do it all at once or a little each year.  Board Member G. Petersen stated more information is needed before 

the board should decide if a property tax increase should occur once or a little at a time or even at all. He then 

stated that he is nervous about raising taxes prior to implementing the paramedic program. Board Member G. 

Petersen asked if the Board of Trustees will be asked to consider an Interlocal Agreement for the paramedic 

program. Chief Becraft stated yes, an Interlocal Agreement will likely be presented to the Board of Trustees in 

February. Board Member N. Peterson asked if the Interlocal Agreement will be specific to each entity or if 

each entity will be presented with the same agreement.  Board Member Shepherd stated that each District 

and city will be presented a boiler plate Interlocal Agreement to consider. Chief Becraft stated that Davis 

County will not release their paramedic license unless everyone agrees.  

Board Member N. Peterson asked if all districts and entities could stand together for an addendum with 

regards to the cost or the terms of the agreement. Chief Becraft stated that he could not speak for the other 

entities. Board Member N. Peterson recommended reaching out to other entities to push back and try to 

protect the citizens and find a way to safeguard money and create a more equitable funding for the paramedic 

program. Board Member Shepherd stated that there has not been a legislative body other than district and 

city managers involved in the process. Board Member N. Peterson stated that city managers do not set policy, 

city councils do and that city councils have been involved in the decision making. Board Member Shepherd 

expressed concern that the NDFD Board of Trustees has not had a part in creating the terms within the 

upcoming Interlocal Agreement. He then stated that the board should have had part in decision making.  

Board Member Shepherd said if the North Davis Fire District must implement a tax increase this year, Davis 

County will still be collecting tax. He then expressed concern how to justify a major tax increase to the citizens 

within the District. Board Member G. Petersen agreed with Board Member N. Peterson and Board Member 

Shepherd, that Davis County needs to be fair and equitable.  He then stated that NDFD Board of Trustees 

should discuss their concerns with Davis County officials. The Board of Trustees owe it to the residents of their 

cities to fight to hold the county accountable for not keeping the paramedic program adequately funded with 

the paramedic levy. Board Member Shepherd expressed the need for Davis County to assist with the public 

education for the change to the paramedic program. He then stated that Davis County will not be taking the 

heat and accountability for the major tax increase. Chief Becraft stated that Curtis Koch, Commissioner Elliott 

and the Davis County Sheriff would likely agree to meet with the Board of Trustees to discuss the board’s 

concern. He then recommended asking the Davis County officials and County Commissioners to attend a NDFD 

Board of Trustees meeting. Board Member N. Peterson agreed and stated that the county should be able to 

provide financial information and an explanation as to why and how the paramedic levy has been 

underfunded for several years. Board Member N. Peterson stated that the North Davis Fire District is already 

in a predicament to deal with growth and the need to either rebuild Station 42 or build a new station. Adding 

the cost of the paramedic service to the District will create a significant cost burden to the residents of the 

District. 

Chief Becraft said the District should receive approximately $310,000 for the paramedic levy if the rate 

remains the same. He then reminded the board that the paramedic levy had not been increased since 

approximately 1979. Over the years, Davis County has raised their taxes to subsidize the paramedic program. 

Board Member Shepherd stated the District may need to raise taxes $1.2 million and it will be difficult to 

explain to the public that the District will eventually get back approximately $400,000.  
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Board Member G. Petersen stated that the tax increase could be significant, and that the District and other 

entities are being treated unfairly by Davis County. However, other entities such as cities collect sales tax so 

they may not feel the financial impact as much as the North Davis Fire District. He said that he was unsure if all 

entities involved would stand together. He then stated that it is the duty of the NDFD Board of Trustees to 

contact the Davis County Commissioners, the Sheriff and request a meeting where they could discuss the 

board’s concerns and ask for an explanation as to why and how the paramedic program has been subsidized 

instead of increasing the paramedic levy to cover the cost of the paramedic program. Board Member N. 

Peterson stated that she has no issue going to bat with Davis County and request that they assist with funding 

of the paramedic program. Davis County should not be able to “pocket” the money which is being used to 

subsidize the paramedic program. Board Member Shepherd requested that Chief Becraft set up a meeting 

with County Commissioners, the County Auditor, and the Sheriff.  

Board Member Shepherd stated that he believes that the North Davis Fire District will be able to provide a 

better paramedic service that what is currently being provided by DCSO. However, the cost and impact to each 

resident could be significant. He then asked what the maximum tax rate the District could charge. Chief 

Becraft stated the maximum property tax rate that the District could charge is approximately 0.023. 

Board Member N. Petersen stated that the County Commissioners need to be held accountable for their 

actions. Chief Becraft stated that the past County Commissioners are to blame for not raising the paramedic 

levy. Board Member Shepherd stated that Davis County has not raised the paramedic levy, however, they 

have raised their taxes to subsidize the program. It seems that Davis County is only willing to give up the 

paramedic levy and property taxes which have been used to subsidize the program.  

Chief Becraft stated that the North Davis Fire District runs the majority of the calls on the north end of the 

county, including paramedic. Quality of care is extremely important. Board Member N. Peterson stated that 

she has a fiscal responsibility to her residents to try to get Davis County to turn over the money which was 

used to subsidize the paramedic program to the entities who will be providing the paramedic service.  Board 

Member G. Petersen said that the Davis County Commissioners may not know that the Board of Trustees has 

issue and concern with how the paramedic service transition and financing is being handled. He then 

requested that the County Commissioners, Curtis Koch, and the Sheriff be invited to attend the next Board of 

Trustee meeting. Ms. Rogers stated that if the Board of Trustees would like to request a special meeting prior 

to the February meeting, they could. Board Member Shepherd stated no, it could wait until the February 

meeting. The Board of Trustees agreed. The Board of Trustees took a short recess.  

Ms. Nelson stated that because of the way the District will budget revenue in FY2022, the District will likely 

need closer to $1.5 million, not $1.2 million. Ms. Rogers reminded the board that in FY2021, the District was 

given Cares Act revenue which was one-time money to be used for employee wages. Therefore, in FY2022 

there will not be Cares Act revenue to utilize when budgeting. Board Member G. Petersen stated that there is 

a difference between a “shortfall” and starting a new program. He stated that the District may need a total of 

$1.5 million, however, he wanted to know what the actual cost would be to operate the paramedic program.  

Mr. Mark Andersen with Zions Bank attended the meeting to discuss possible bonding. He then clarified that 

until a Municipal Advisory Services Agreement is entered into between Zions Bank and the North Davis Fire 

District, he could not make recommendations and is limited on the information in which he could provide to 

the board. 
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Mr. Andersen provided the board with a document showing historic information for the District and in what 

capacity the District could issue debt. He then stated that the District currently has a bond for Station 41 (West 

Point) and it still has a few years until it will expire.  Mr. Andersen stated that there are three-ways to service 

debt, GO Bond (General Obligation Municipal Bond), revenue bond, and a lease revenue bond. The GO Bond is 

the most affordable with the least risk. A Revenue bond can be issued by an alternative building authority and 

the District would make annual lease payments. The building is the collateral for the loan, has higher interest 

rates and cost of title insurance to record lien against property. A challenge that NDFD may face is the need 

for additional revenue. Property tax rates may need to be raised before any decisions can be made or debt can 

be issued.  

Board Member G. Petersen asked what the District could qualify for. Mr. Andersen stated that if the Board of 

Trustee chooses to sign a Municipal Advisory Services Agreement, he and Zions Bank could work together to 

better determine the bonding possibilities, terms, and options.  Board Member G. Petersen recommended 

that the Board of Trustees enter into a Municipal Advisory Services Agreement with Zions Bank.  

Chief Becraft asked the Board of Trustees if they would like him to research possible designs and engineering 

for the rebuild of Station 42. Board Member G. Petersen stated that until bonding options are known, it will be 

difficult to obtain certain information including designs and construction costs. Chairman Roper stated that 

until the District is pre-approved, no funds should be spent for the project.  

Chairman Roper made a motion to adjourn the Work Session at approximately 5:50 PM.  The motion was 
seconded by Board Member Shepherd.  The motion passed.  

Scheduled Board of Trustee Meeting – 6:00 PM 
Utah State Public Health Order 2020-17 dated October 14, 2020 declares a statewide public health emergency; 
therefore, the public’s participation in the Board of Trustee Work Session and Scheduled Board Meeting was 
available electronically. The public was invited to attend the meeting via Zoom because attendance may have 
presented a substantial risk to the health and safety of others. No other physical meeting location was available for 
the public. The anchor location of the January 21, 2021 Meeting was Station 41, 381 N 3150 W, West Point City, UT 
84015. Board of Trustee Members had the option to attend the meeting in person or via Zoom. 

Board Members Present:  Chairman Timothy E. Roper, Vice-Chairman Howard Madsen, Jerry Chatterton, Nike 
Peterson, Mark Shepherd, and Gary Petersen  

Excused:  Scott Wiggill, Erik Craythorne, and Chad Bangerter 

Staff Present:  Fire Chief Mark Becraft, Deputy Fire Chief John Taylor, and District Clerk Misty Rogers 

Visitors: Battalion Chief Hadley and Captain King  

1. Call to Order:  Chairman Roper called the Board of Trustees Meeting to order.  

2. Invocation or Inspirational Thought: Board Member N. Peterson 

3. Pledge of Allegiance 

4. Citizen Comment: None 

5. Consideration of Approval of Minutes from the December 17, 2020 Board Meeting                         
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Board Member Shepherd made a motion to approve the minutes from the December 17, 2020 Board 
Meeting.  Vice-Chairman Madsen seconded the motion. The motion passed. 

6. Consideration of Approval of the North Davis Fire District Bills for December 2020                     

Board Member N. Peterson asked why impact fees assessed to Donavan are different rates. Chief Taylor 
stated that there are more housing units in building three than in building four. Board Member N. 
Peterson asked what the military sling backpacks purchased from Amazon are for. Chief Becraft stated 
that the bags will be used as jump kits and will be given to employees and board members in appreciation 
to their service during the COVID-19 pandemic. The employees will be able to utilize the kits while on duty 
if they wish.  

Board Member N. Peterson made a motion to approve the NDFD bills for December 2020. Board Member 
G. Petersen seconded the motion.  The motion passed. 

7. Consideration of Approval of the North Davis Fire District Financial Report  
Ms. Rogers provided the board with a review of the financial report. She stated revenues are as expected, 
however, full-time employees are picking up a significant amount of overtime to keep at or above 
minimum staffing. 

Board Member G. Petersen made a motion to approve the Financial Report.  Board Member Shepherd 
seconded the motion.  The motion passed. 

8. Consideration of Appointment of the North Davis Fire District Treasurer Nicole Nelson & District Clerk 

Misty Rogers

Board Member Shepherd made a motion to appoint Ms. Nicole Nelson as the Treasurer and Misty Rogers 

as the District Clerk of the North Davis Fire District. Board Member N. Peterson seconded the motion. The 

motion passed. Board Member N. Peterson thanked Ms. Rogers and Ms. Nelson for the work that they 

provide on behalf of the District. 

9. Discussion & Consideration of Approval of an Agreement for Municipal Advisory Services with Zions 

Public Finance, Inc. 

Board Member G. Petersen made a motion to approve an Agreement for Municipal Advisory Services with 

Zions Public Finance, Inc. Board Member Mark Shepherd seconded the motion. The motion passed. 

10. Discussion & Consideration of Resolution, 2021R-01, Adopting the North Davis Fire District Capital 

Improvements Plan 

Chief Becraft stated that the Capital Improvements Plan (CIP) being recommended for approval give 
direction to the District. He then clarified that that CIP is a liquid document and will be updated as the 
needs of the District change. Board Member G. Petersen stated that the purchase of land for Station 43 
and the construction of Station 43 should be removed as they had never been discussed. Chief Becraft 
stated that the CIP was drafted as a future view of what could occur. Board Member G. Petersen stated 
that the referencing of Station 43 should be removed because he did not want anyone to assume it is 
planned. Chief Becraft asked if the CIP could be amended to reword the referencing of Station 43. Board 
Member G. Petersen stated that he did not know exactly what he wanted; but he did know that he did 
not want Station 43 referenced in the CIP document. He stated that the remodel of Station 42 was 
acceptable to be listed in the CIP because it was being discussed but not approved. Board Member 
Shepherd stated that Station 43 could be left in the CIP document because it is a possibility the funding 
will not allow a full rebuild of Station 42. It may be that Station 42 must be remodeled and a small third 
station may be needed. Board Member G. Petersen stated that minutes should reference that Station 43 
is not approved, only discussed. Chairman Roper stated that when discussing the needs of the District 

29



DRAFT

11 

strategies have been discussed. Board Member N. Peterson asked Board Member G. Petersen if the 
language in the CIP document could indicate that the District could explore Station 43, remodeling, etc. as 
possible options.  

Ms. Rogers asked if it would be acceptable to add the word “potential or possible” in the language of the 
CIP document, specifically when referring to Station 43. Board Member G. Petersen stated that he would 
like to clarify that Chief Becraft know his feelings. Looking at the map of the District he can see no benefit 
of placing a future Station 43 on the south side. He then stated that as a public body, they have never 
discussed Station 43 in a meeting and that administration put it on the CIP document. Board Member G. 
Petersen stated that the board would probably agree that Station 42 adequately covers the south side of 
the District just fine and it has two accesses. Board Member G. Petersen stated that it has not been 
discussed as a board and that Station 43 should not be included in the CIP document. Chairman Roper 
stated that Station 42 does cover the area, however a large portion of the area is the Freeport Center, and 
they cannot go through it. Board Member Shepherd stated there could potentially be a small station 
placed in Freeport Center. Board Member G. Petersen stated that is a different circumstance and that his 
point is that the public body has not discussed a Station 43. He then stated that any referencing of Station 
43 should be removed from the CIP document. Board Member N. Peterson stated that she would support 
Board Member G. Petersen’s recommendation. 

Board Member G. Petersen made a motion to approve Resolution, 2021R-01, adopting the North Davis 

Fire District Capital Improvements Plan with the removal of any reference of Station 43. Board Member N. 

Peterson seconded the motion. The motion passed. 

11. Fire Chiefs Report 
Deputy Chief Taylor provided the following NDFD Statistics for 2020 to the board. He stated that the 
NDFD employee responding on the most calls in 2020 was Missy Hone (520). 

Call Volume  

 3948 total calls for the year, an increase of 477 calls (12%) (2019- 3471 calls) 

 1301 overlapping incidents (33%) 

 2975 medical 

 2707 total patients treated 

 2662 total transports 

 948 fire calls $675,200 in total fire loss 

 25 other 

Staffing  

Station 41: 1 BC, 1 Engineer, 1 fulltime FF, 1 parttime FF 

Station 42: 1 Captain, 1 Engineer, 3 fulltime FFs, 1 parttime FF; Station 42 (Clearfield) will always have 6 

personnel and any shortage in staffing will come out of the Station 41 crew (West Point) 

In 2020, 431 shifts were not filled (shift is anything from 3 to 12 hours long; a 24-hour shift is considered 2 

in this count), 5424.5 hours were not covered (6%), 276 days not at full staffing (75%), and only 90 days 

were fully staffed (25%) 

New Development: (does not include projects completed in 2020) 

There are 1,856 high density residential units approved or in construction. In 2020 we approved 558 new 

single family home lots in different developments throughout West Point and Clearfield. There is 873,771 
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sq’ of non-residential space approved or in the construction process. This does not include existing 

structures that have tenant improvements or remodels in the works. Even though the lifetime building is 

677,500 sq’ of that total, it still leaves just under 200,000 square feet of other new space. There are 

several other projects that we have seen concept plans for but have not started the review process, this 

includes the 60 acres of the Clearfield Station (Front Runner station) property. This Transit Oriented 

Development (TOD) will include residential (high density), commercial, mercantile, possibly light 

manufacturing, public spaces such as open-air assembly and recreational venues. This project was 

recently awarded to a developer to begin the design process in conjunction with UTA and Clearfield City. 

It is only a matter of time before the development/ review process begins.  

Board Member Chatterton asked how much money that the District anticipates will be spent in overtime 

for mandatory call back for coverage. Ms. Rogers stated approximately $161,000. 

12. Other 

13. Motion to Adjourn 
Board Member Shepherd made a motion to adjourn.  Board Member Madsen seconded the                          
motion. The motion passed. 

Passed and adopted the 18th day of February 2021 

Timothy E. Roper, Chairman 

ATTEST: 

Misty Rogers, District Clerk
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Recommendations contained in this plan for personnel, facilities, and apparatus and equipment strike a 

balance between “ideal” requirements (i.e., national standards), and the needs of NDFD and communities 

given the resources that are available.  

This plan has been prepared to serve several purposes, including:  

 

 

1. Serving as a guide for the District’s Board of Trustees, Fire Chief and its Deputy Operations Chief. 

 

2. Informing District residents, businesses, and other interested parties about the current and planned 

future configuration of the District’s fire protection services so they meet the community’s needs 

effectively and efficiently,  

 

3. Meeting various administrative and regulatory requirements, such as North Davis Fire District’s use of 

impact fee revenues, Fee Reporting Requirements, Review Process, and Reporting Schedule.  

 

4. Serving as a Capital Improvement Program (CIP) to support future financing decisions and allocations 

of revenue 

 

5. Providing the basis for periodic updates as the District’s fire protection services program adapts to 

meet current and anticipated demands. 

 

The following sections present the policy and program context governing North Davis Fire District fire 

and EMS protection services, fire stations and training facilities, a suggested Capital Improvement Plan 

(CIP), and the need for a long-term financial strategy.  Some key references also are listed. 

 

 

Recommended standards for fire protection and emergency medical services issued by the National Fire 

Protection Association (NFPA) are important considerations.  Sometimes these are incorporated into law 

and regulations, and often are used by courts to determine industry standards.  Some of NFPA’s 

recommended standards have been incorporated into the Utah Code of Regulations.  For purposes of this 

plan is NFPA 1710 – Standard for the Organization and Deployment of Fire Suppression Operations, 

Emergency Medical Operations, and Special Operations to the Public by Career Fire Departments.”  

This covers response time objectives and staffing standards.  
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Also, of importance to fire departments and property owners served by them are Public Protection 

Classification Surveys performed by the Insurance Services Office (ISO) for the insurance industry.  The 

results have a direct bearing on the premiums charged by companies for fire insurance. ISO considers 

the distribution of engine companies, in-service engines and equipment, company personnel, and 

training.   The ISO’s Public Protection Classification rating for the NDFD’s services was 4.  Recent 

experience shows that the failure to meet minimum acceptable service standards causes immediate and 

expensive increases in fire insurance premiums for property owners in the rated area.  This is discussed 

more fully below. 

FIRE STATIONS  

As part of a review of the North Davis Fire District (NDFD), analysis NDFD has assessed fire station 

locations and facility sufficiency. Existing fire stations are the West Point Station 41) and the Clearfield 

(Station42).  Station 42 particularly causes concern about the sustainability (e.g., response times and 

physical plant) related to the delivery of fire services by the NDFD, now and into the future, without 

improvements being made to the department’s current facilities. The options under consideration have 

ranged from fire station remodeling and refurbishment, to station relocation, or adding fire stations. 

 

 

 

 

 

 

 

West Point Station 41 

NDFD Headquarters 
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NDFD Clearfield 

Station 42 
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North Davis Fire District’s current automatic-aid response system (i.e., closest available unit response or 

essentially “boundary drops”), does provide a degree of improved ability to assemble the appropriate 

number of personnel for a first-alarm structure fire (14 personnel in an average of 8 minutes travel time, 

90% of the time).  This practice is much better than relying on “stand alone” response systems operated 

by each fire department. The North Davis Fire District utilizes closest automatic-aid fire companies for a 

NDFD response.  Two control points are used to estimate travel times under normal driving conditions.  

It is most likely that under “Code 3” emergency responses, the travel times will be less.  See the following 

map that shows the locations of NDFD’s two fire stations and possible future third recommended location 

for Station 43. 
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Given this stronger response model and the NDFD’s limited resources to remodel, relocate, or expand the 

number of fire stations in the District, the most practical, efficient, and cost-effective action the NDFD 

can take is to renovate/remodel Fire Station 42.  

The call volume density and dispersal (see Figure Below) indicates that possibly a third fire station may 

be warranted sometime in the future to reduce response times (due to proximity or simultaneous alarms) 

and to bolster on-duty staffing. Currently, the North Davis Fire District has 2-4-person engine staffing, 

augmented by Part-Time firefighters, rendering 3-person staffing approximately 70% of the time.  This 

practice leaves the community vulnerability to low frequency, high risk events, such as a working 

structure fire. 

 

 

 

 

Station 42 2019 responses 

4,035  

Projected ALS paramedic 1400 

Station 41 

665 responses 
Chief Officer  

470 
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The highest concentration of call volume is both North and South Clearfield Station 42; followed by all 

Western area and unincorporated Davis County.  

These call volumes show a triangle pattern of three response concentrations.  This data suggests several 

improvement possibilities and raises a distinct issue regarding the frequency and volume of calls to the 

Station 42 response area. Station 42 and possible added paramedic service places a disproportionate 

demand on departmental resources.  

 

Refurbishing Station 42: 

 

Fire Station 42 was constructed in the 1980’s when part-time volunteer staffing was in effect.  Given the 

present fire protection need, the station is undersized and not conducive to full-time staffing due to 

limitations on space and amenities. Due to the age and construction of the current Station 42 the addition 

of Square Footage is not likely to be possible without significant foundation and building upgrades that 

may exceed the cost of other alternatives. However, preliminary discussions with a design consultant have 

suggested a realistic possibility renovating approximately 3000 square feet to the existing building.   

An initial cost of an engineering analysis is likely to be in the $52,500 - $60,000 ($35-$40/square foot) 

range; with construction costs estimated to be in the $480.000 ($160-$170/square foot) range.  

This building addition would modernize the on-duty staff’s living quarters, and provide a vastly 

improved working environment. Preliminary investigation into typical, average fire station design and 

construction costs render this option a very realistic possibility for improving the department’s existing 

facilities. 

Conclusion: Most viable alternative.  

 

Other Fire Station Alternatives Considered 

 

Relocating Station 42:  A new Station 42 would likely be located to the existing area near Highway 193. so 

as to provide for the most effective response to that area. However, that option simply shifts the response 

weakness from the new location to the former location.  Thus, it is not judged to be a viable alternative. 

Moreover, there are few if any available land parcels on which to build a new Station 42 in that area.   

Based on recent projections, it would likely be in the range of 3.5 - 4.5 million for new construction costs, 

which includes the purchase of the land, architectural and engineering fees, furnishings and equipment, 

meeting NFPA, CCI essential facility certification standards, or adding apparatus, equipment, and 

personnel. Therefore, a 5,500 square-foot fire station would be in the construction cost range of 3.5M-

4.5M.   

38

mrogers
Exhibit



DRAFT

 

8 

 

NDFD MASTER PLAN AND CAPITAL IMPROVEMENT PLAN 

 

Establishing a third fire station: Based on call volume and frequency in the future is a likely, the location 

for a third fire station is in the vicinity of 300 W and 1000 West Antelope Dr. This would serve South 

Clearfield and the commercial Freeport area in an area of concentrated alarm activity. which is not likely 

to diminish because of the proximity high density housing. This location is also is very likely for service to 

any future development in the Eastern NDFD service area that would impact fire and emergency 

resources to or from Station 41 and 42. Moreover, the location provides access Northbound I-15 from 

Antelope interchange, allowing a dual response (or an alternative response) to freeway incidents that 

would complement responses from Station 42. However, given that NDFD routinely responds on 

automatic-aid alarms, a third fire station should be carefully considered within the context of reviewing 

and adjusting the reciprocity formula of the automatic-aid agreements.  In fact, it may only serve to 

exacerbate this dilemma. This would create substantial benefits to NDFD.  Lastly, the same parcel 

availability and construction costs exist for this option as for the relocation of Station 42. Conclusion: 

Viable option in the future. 

 

Conclusion:  Future Planning alternative. 

  

Recommendations:  

Conduct an architectural/engineering study for expanding the living quarters at Station 42 to 

accommodate full-time staffing.  

Maintain the automatic-aid agreement that calls for the closest available unit to respond to calls for 

service (regardless of ownership).  

Periodically evaluate fire station locations, response times, and strengths of the automatic-aid agreement 

regarding agency participation and reciprocity.  

Adopt policy for response time effectiveness.  It should be measured in terms of 90% efficiency for the 

following indicators: - Call processing time: 1 minute, - Turnout time: 1 minute, - Travel time: 5 minutes, 

and - 14 personnel on-scene of a structure fire in 8-minutes 90% of the time.  

 

 

Priority:  

Immediate: complete facility modifications to Station 42. 

Intermediate-to-long range: Monitor and evaluate first-responders’ efficiencies related to call 

concentrations, response times, and the effectiveness of closest available unit automatic-aid response.  
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Schedule:  

Station 42 facility modifications: 18-24 months. 

Response time monitoring and analysis: on-going  

Fire Department Master Plan and Capital Improvement Plan, 2020-2028 

North Davis Fire District Administrative Review Final August 20, 2020  

 

 

 

2020-2023 Estimated Cost:  

Station 42 facility modifications: Approximate footprint of addition: 3000 square feet full living quarters 

renovation. Typical average design and engineering estimate: - $35-/square foot = -105.000.  

Typical average construction cost estimates - $160 – $170/square foot = approx. 

 500.000 -Total rough estimate: 600.000. 

 

 

CAPITAL IMPROVEMENT PLAN; 

 

 

A well-formulated Capital Improvement Plan (CIP) is rooted in consistent planning for major 

expenditures and in anticipation of the “just-in-time” replacement of apparatus, equipment, and 

facilities. CIPs are most effectively done in 5-year increments in which the current year drops into the 

annual operating budget and off of the 5-year plan.  Then the CIP is replaced by a new 5th year so that it 

is a continuing process that is tied directly to normal annual budget preparations.  Supported by an 

appropriate funding stream and thoughtful analysis and forecasting by staff, the CIP is a powerful 

instrument for managing the North Davis Fire District’s level of service delivery.  

Major capital improvements may include the following: 

Apparatus: Purchase and/or refurbishment/replacement of Type-I/Type-III pumper engines; squad 

and/or rescue vehicles; aerials; ladder trucks; water tenders; command vehicles; utility vehicles; and 

light vehicles or sedans.  

 Major equipment: Purchase and/or replacement of: personal protective equipment (PPEs); self-

contained breathing apparatus (SCBAs); rescue tools; advanced life support (ALS) cardiac 

monitoring/intervention equipment, and fire hose.  

40

mrogers
Exhibit



DRAFT

 

10 

 

NDFD MASTER PLAN AND CAPITAL IMPROVEMENT PLAN 

 Facilities: New construction and/or renovation of fire stations, vehicle maintenance facilities, training 

facilities (both didactic classrooms and manipulative drill ground buildings and props), emergency 

operations centers, and administrative and support offices.  

The CIP allows the Board of Trustees and management, to effectively plan, approve, and implement a 

sustained and continuous effort when operating a modern suburban fire protection service delivery 

system through a proactive budgeting strategy.  If funding for a CIP has not yet been established, there is 

a requisite initial investment whenever inaugurating or restoring a CIP.  This is necessary for creating a 

baseline of equipment and identifying the sources of funding to support an equipment and facilities 

replacement schedule based on a formally established policy specifying the useful service life of 

equipment and facilities. Certain safety equipment, such as structural and wildland firefighting gear and 

self-contained breathing apparatus, has OSHA-mandated service lives.  

A standard cycle of front-line apparatus replacement (depreciation and replacement amortization) for a 

modern suburban fire department would likely be as previously stated: 10 years front line service 

followed by a minimum of 5 years reserve service before being decommissioned from the fleet. However, 

given the available resources of the NDFD, it may be more practical to extend the service life to 15 years 

front line service followed by a minimum of 5 years reserve status service before being evaluated for 

being decommissioned from the fleet (i.e., 15 to 20 years of service). A recommendation for adjusting the 

service life of apparatus (up or down in the number of service years) is based on the continual analysis of 

on-going maintenance costs to determine trends in exceptional costs that are in excess of routine 

preventative and regular maintenance expenditures. The apparatus maintenance record system, indicates 

how much is spent in time and materials for maintenance costs on any single apparatus. NDFD has the 

ability to flag those apparatus that have gone beyond their cost-effectiveness equilibrium, thus reaching a 

point of diminishing returns where the value of continuing repairs exceeds those of servicing a new 

apparatus.  

Recommendations:  Adopt and implement an apparatus 2020 replacement schedule of 15 years front line 

service for all firefighting apparatus, with a minimum of 5 years reserve service before consideration of 

decommissioning the apparatus. Schedule should also require the maintenance of accurate equipment 

and repair records.  This data will support the evaluation of useful service life for each apparatus, and it 

will take into account any necessary adjustments to either extend or reduce front line or reserve service 

status. Staff should regularly review and analyze maintenance records and cost-effectiveness to 

determine if capital outlay for refurbishing and repowering apparatus may be considered as a viable 

alternative to transitioning from front line to reserve status—or, from reserve status to de-commissioned 

from service altogether. This analysis should be done on a case by case basis. It is recommended that 

Truck 42 be replaced to maintain two Aerial Apparatus.  After the new engine arrives (on/about 

September 2022, the Fire District will then have two Aerial Apparatus. It is recommended that light 

vehicles should be considered for a replacement Schedule of 10 years for Battalion Chief Command 

Vehicles (due to intense, high mileage use), 10 years. 
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Major Equipment Replacement:  This section discusses the 

replacement of major equipment in the on-going business of 

Fire, Rescue and EMS service delivery by the NDFD. 

 

 

It includes personal protective equipment (PPE) turnout gear, self-contained breathing apparatus 

(SCBA), rescue extrication tools, advanced life support (ALS) cardiac monitoring/intervention 

equipment, and fire hose.  

1. Personal Protective Equipment (PPE):  PPEs are eligible to be replaced every ten (7) years, or every 

two NFPA standards revision cycles, or whenever the equipment is damaged beyond repair or fails an 

inspection. The NDFD has approximately 55 sets of structural firefighting gear and half the number of 

wildland firefighting PPE gear. The 2020 cost for each of these is as follows: 1 set of structural 

firefighting turnouts (pants and jacket) cost approximately $2500, and 1 set of wildland firefighting gear 

(pants and jacket) cost approximately $1,200. The NDFD typically buys 10 -15 new PPE gear for 

personnel on an annual basis; then it “hands down” the older PPE gear to firefighters depending on 

compliance. Therefore, in order to amortize the cost of PPE replacement in a planned fashion over a 7-

year period, the fire department should budget $33,000 annually toward PPEs, in addition to 

maintenance and repairs. This would, in effect, replace the entire compliment of PPEs (structural and 

wildland) in manageable increments over each successive 7-year period. Recommendation: Amortize the 

cost of PPE replacement over a 7-year period, should consider budgeting $33,000 annually, in addition to 

maintenance and repairs. This would, in effect, replace the entire inventory of PPEs (structural and 

wildland), in manageable increments, over each successive 7-year period.  

 

Priority: Program in Place 

Immediate for initiating annual amortization funding for completing an ongoing PPE replacement cycle. 

Schedule:  Annual amortization for PPE replacement every 7 years. Cost:  $33,000 annually, to replace 7 

sets of both structural and wildland PPEs. Recommend including annual CPI index inflator and/or 

annual unit cost survey to use to adjust annual funding levels so they are commensurate with 

replacement costs. 

 

 2. Self-Contained Breathing Apparatus (SCBA):   

The NDFD has 20 SCBA units with a 2015 estimated replacement cost of $7,000-$8,000 each, equaling a 

potential $200,000 capital outlay.  Fortunately, the NDFD has just replaced the entire complement of 

SCBAs through grant funding, and replacement is not likely to be necessary prior to 2030 unless parts 

become unavailable or cylinders fail regular hydrostatic testing. However, an eventual replacement 

project must be anticipated and planned for as part of on-going financial planning. All SCBA cylinders 
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require periodic hydrostatic testing as required by 49 CFR 180.205. The frequency of the maintenance 

depends upon the cylinder material, as follows: 

Steel cylinders should be tested every five years and have an indefinite service life until they fail a hydro 

test. 

Aluminum cylinders (not including hoop-wrapped) should be tested every five years and have an 

indefinite service life until they fail a hydro test.  

Hoop-wrapped cylinders should be tested every three years and have a 15-year service life. 

Fully wrapped fiberglass cylinders should be tested every three years and have a 15year service life.  

Fully wrapped Kevlar cylinders should be tested every three years and have a 15-year service life.  

Fully wrapped carbon fiber cylinders should be tested every five years and have a 15year service life. 

Recommendation:  An annual amortization funding of approximately $15,000 should be created for the 

replacement of SCBAs in addition to their annual maintenance budget. Priority: Immediate for initiating 

annual amortization funding. Schedule:   Annually in order to prepare for the ultimate replacement of 

the SCBA inventory whether through obsolescence or non-serviceability. Cost:  $15, 000 annually, and 

recommend including an annual CPI index inflator and/or unit cost survey in order to adjust funding 

levels commensurate with replacement costs.  

 

Priority: Program in Place 

 

3. Rescue Tools:  Hydraulic rescue tools are mission critical equipment to delivering services. Especially 

given the proximity and frequency of response by the NDFD Vehicle incidents, these units are of 

particular significance and value for disentangling and extricating trapped victims in vehicle accidents. 

These units should be replaced every 5-7 years depending on advances in technology and the cost of 

maintenance and repairs to each unit.   

The NDFD has four (3) Rescue Tool units at a 2020 cost of $30,000 each. These are due for replacement 

in FY 2021. An annual capital amortization of approximately $18,000 should be created for the 

replacement of Rescue Tools in addition to their annual maintenance budget. Recommendation: The 

Rescue Tool units are due for replacement in conjunction with Front Line Fleet replacement. An annual 

capital amortization of approximately 15,000 should be considered for the replacement of Rescue Tools 

every 6 years (may be desired/required sooner, depending on advances in technology and annual cost of 

maintenance and repairs for each unit), in addition to the annual maintenance budget.  

 

Priority: Program in Place 
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4. ALS Cardiac Monitors: 12 Lead Cardiac monitors are mission critical equipment in the delivery of 

Advanced Life Support (ALS) service in the field, North Davis Fire District’s communities and as part of 

a Davis County EMS providers. The monitors should be replaced every 6-8 years depending on advances 

in technology and annual cost of maintenance and repairs.  The NDFD has five Cardiac Monitors (5) 

units at a cost of approximately $30,000 each. These units are recommended for replacement in FY 2026.  

An annual capital amortization of approximately $18,000 should be set aside for the replacement of 

Cardiac Monitors in addition to their annual maintenance budget. Recommendation:  The ALS Cardiac 

Monitoring units are due for replacement in FY 2026-2028. An annual capital amortization of 

approximately $18,000 should be established for the replacement of Cardiac Monitors every 7 years.  

This may be desired or required sooner depending on advances in technology and the annual budget for 

maintenance and repairs for each unit.  

 

Priority: Program in Place 

ALS Cardiac Monitors. Schedule:  Annual amortization schedule for ALS Cardiac Monitor replacement.   

 

5. Fire Hose: The National Fire Protection Association’s (NFPA) Standard-1962 calls for annual hose 

testing and allows for keeping hose as long as it passes the annual service test.  However, a generally 

accepted practice is to remove hose from service after 10 years, as recommended by the NFPA in 

Standard-1962 (2008 Edition), Annex A.7.1., which states “While all users should establish their own 

retirement schedule, fire departments should give careful consideration to a 10-year maximum service 

life under normal operating conditions.” Therefore, an annual budget should be maintained for replacing 

a prescribed amount of hose inventory, so it will not need replacement all at once—while also providing 

for damaged hose repair and replacement. This allocation can be amortized over 10-year increments. The 

following are a representation of the average hose costs in 2020:  50foot length of 1-3/4” double-jacketed 

fire hose approximately $150; 50-foot length of 21/2” or 3” double-jacketed hose approximately $250; 

and 100-foot length of 5” Large Diameter Hose (LDH) approximately $525. Recommendation: Outfitting 

an entire engine with a complete hose change costs approximately $9,000 in 2020 dollars. With 5 engines 

in the NDFD fleet, this represents an in-service inventory of approximately 9,000 feet of fire hose (not 

including rack storage inventory). Therefore, an annual hose replacement budget of $5,000-7,500 is 

considered reasonable.  

 

Priority: Program in Place 
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LONG-TERM FINANCIAL STRATEGY 

The North Davis Fire District financial strategy provides an analysis and recommendations for the on-going 

operations and staffing for the North Davis Fire District represented in the most efficient and cost-effective 

manner and within the available resources of the District.  

This is designed to be a living document and not the final answer. Utilized along with thoughtful analysis 

and forecasting by staff, it allows management and the Board of Trustees to effectively plan and approve a 

sustainable maintenance of effort through a proactive budgeting strategy.  

This financial strategy document provides a detailed description of several infrastructure and staffing issues 

by presenting alternatives with a recommendation, an implementation schedule, and an estimated cost to 

implement the recommendation.  

This financial review also considered several courses of action for viable alternative options in funding 

mechanism strategies as well, ranging from:   

Financial planning possibly including bonds or certificates of participation;  

Fees for service agreements for extraordinary circumstances; and  Active pursuit of annual FEMA grant 

funding opportunities (SAFER and AFG).  

However, since the nuances of each option varies as to implementation, it affects the cost and timeline. 

Therefore, some general guidelines as to 2020 costs were included, along with recommendations for research 

and consideration of best practices, in terms of future financial strategy discussion.  For planning purposes, 

the County Assessor’s Office projects property valuations and growth for the Service area of the District.  

This data provides a good starting point for analyzing possible revenues available from impact fee 

assessments, user fees, or other property tax-based income sources.  

Strategy: The level of ongoing staffing and infrastructure support necessary to sustain the North Davis Fire 

District) at even the current level of community fire and emergency services requires a financial 

maintenance of effort for capital facilities projects, apparatus and equipment replacement, and possibly 

staffing. Over time, costs are naturally increase for the delivery of fire and emergency services, while 

revenues in the North Davis Fire District remain relatively flat. These circumstances are exacerbated by the 

fact that parts of NDFD service area are “built-out” and developer impact fees will no longer be applicable. 

Moreover, there are several situations that require thoughtful attention now, and into the future, for 

mitigation.  

Issue: Operational support is in need of a funding mechanism for capital outlay projects of large magnitude 

(facilities and large apparatus and equipment replacement), and/or staffing shortfalls that are on-going. The 

NDFD developer impact fee schedule has been a source of one-time revenue to compensate the fire 

department for initial impacts. However, some areas of NDFD approaching build-out, this revenue source is 

may rapidly coming to an end.   

In recent history, the NDFD recently experienced a cyclical staffing model that has necessarily fluctuated 

with the annual revenue stream. This often results in possible sub-standard 2-4 person staffing on front line 

engine companies, over the course of single and/or multiple fiscal year budgets, thus placing both first 

responders and the community at a higher than normal risk. The third person on each in-service engine is 
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critical to effect firefighting with the first arriving company and officer on a first alarm assignment of a 

structure fire. The engine companies of the NDFD are only staffed with three personnel approximately 70% 

of the time by utilizing part time firefighters as the third person. Some firefighters work seasonal wildland, 

and they are gone on assignment in the summer months, but staffing improves in the winter when they 

return.   

This 30% shortfall in engine staffing should be considered for funding. Adding permanent staff to achieve 

full time three-person engine companies is needed.  Possibly this can be accomplished via FEMA safer grant.  

 

Possible Remedy:  

It is recommended that the NDFD would greatly benefit from a well-crafted strategic financial plan as a 

companion to this strategic Fire Department Master Plan and CIP. Moreover, it is recommended that the 

NDFD give strong consideration to engaging the services of a qualified governmental financial consultant to 

advise and inform the District on the viability of available options for long-term financing of infrastructure, 

and an analysis of the effects of smoothing the costs of large capital expenditures over a period of time via an 

predictable debt service scheduling model. (An initial analysis of this type would likely cost approximately 

$25,000).  

 

Issue: The frequency and volume of emergency calls for service generated by Clearfield City and the care 

centers create a disproportionate demand on NDFD resources, yet the NDFD has limited funding 

mechanisms. This unfunded consumption of NDFD resources should necessarily be accounted for.  

Grant Opportunity Remedies: The NDFD is aggressively pursuing the annual funding opportunities through 

FEMA’s Assistance to Firefighters Grant (AFG), typically available in January of each year. If chosen, the 

NDFD could receive funding for apparatus and/or equipment on a onetime basis. Typically, there is a 10% 

matching fund requirement.  

Equally valuable and attendant to the AFG are grants available through FEMA’s “Staffing for Adequate 

Fire and Emergency Response” (SAFER) program—typically open for application in November of each 

year. These grants are highly competitive but not unattainable, particularly given the level of staffing and the 

limited resources that are available to address that risk. SAFER grants are currently funding positions for a 

full two years with no matching funds required from the grant receiving agency. And, there is no obligation 

to retain employees after the grant five year performance period. This is a method by which to consider 

staffing-up, following a downturn cycle, and gaining the ability to replenishing FTEs in anticipation of 

revenue (e.g., the 30% staffing gap).  

Recommendations:  

possible Commission of services of qualified governmental financial strategist to analyze viability of various 

funding strategies, allocate staff time and training to pursue FEMA grants annually available in the SAFER 

and AFG programs. 

Priority: Immediate; 2-3 Years. 
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Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

1989 Wells Fargo (523777) Haz-Mat Trailer

2008 Clown Trailer (523776) Pub Ed

2010 Haulmark Trailer (523404) Rehab

-95877 Mass Casualty

2016 Grey Trailer (217772) Utility

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

2017

2007

2009

2015

FY2022 800,000$       

FY2028 1,200,000$    

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

FY2022 150,000$       

FY2028 168,924$       

150,000$       168,924$       

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

2006 SALE

FY2026 233,466$        

2011 SALE

FY2031 257,765$        

2013

2017

2017

233,466$        257,765$        

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

1994 SALE

2010

2015

2013

2016

2014

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

2017  Rotate to Plow 

Chief Truck (401) -  10 Year Replacement for Diesel Trucks

GMC Silverado (Diesel) - 401

NDFD Fleet & Capital Expense Projection (updated 1/21/2021)  Draft 

Engine / Ladder Trucks Rotation

America La France (refurb 2003) - Ladder Truck

Spartan Aerial (Crimson) - Ladder Truck

Projected Ambulance Purchase

Spartan Pumper  

Pierce Pumper/Transport

Ambulances - 20 Year Rotation 

Wheeled Coach F-350 

Projected Lease Purchase Truck 42

Trailers

PMA Unit - 6 Year Rotation

Projected PMA Unit Purchase

Projected PMA Unit Purchase

Estimated Cost

Projected Lease Purchase Engine 42

Projected Ambulance Purchase

Wheeled Coach F-350 again in FY2037

Trucks

Ford (Utility Truck/Plow

Estimated Cost

Estimated Cost

Wheeled Coach F-350

Wheeled Coach F-350 again in FY2033

Dodge Remount (2006) again in FY2035

Ford F550 - Brush 42

Ford F550 - Brush 41

Ford - F150 (Reserve Vehicle)

GMC Silverado (BC Vehicle)

Chev Silverado (Operations Vehicle)
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FY2027  $             85,811 

85,811$             

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

2019

FY2029 89,278$         

89,278$          

FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

Year Make/Model Current Status FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

30,000$       30,000$         30,000$      30,000$       

42,448$         43,297$          44,163$             45,046$         45,947$          46,866$          47,803$          48,759$          

40,000$         

15,000$         

17,926$          

18,200$       

52,000$       

5,000$         

14,450$         

19,550$          

14,000$          

76,000$          

15,000$         15,300$      15,606$       15,918$         16,236$          16,561$             16,892$         17,230$          17,575$          17,926$          18,285$          

200,000$    
8,000$       

105,200$    114,450$      253,300$   45,606$      58,366$        59,533$         60,724$            61,939$        63,177$         64,441$         193,206$       67,044$         

105,200$     264,450$       253,300$    45,606$       58,366$         292,999$        146,535$           230,863$       152,455$        64,441$          450,971$        67,044$          

FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

69,991$        69,990$           

70,000$       70,000$        70,000$          70,000$           70,000$               70,000$           70,000$           70,000$           70,000$           70,000$           

66,968$        66,968$           66,968$       66,968$        
90,000$            90,000$        90,000$         90,000$         90,000$         90,000$         

136,958$     136,958$       136,968$    136,968$     70,000$         70,000$          160,000$           160,000$       160,000$        160,000$        160,000$        160,000$        

FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

 $      257,248  $        252,868  $     248,235  $      248,349  $       242,955  $         237,308  $             236,408  $                   -    $                    -    $                    -    $                    -   

SCBA Packs

SCBA bottles

UCA Communication Radios (purchase 3 per year)

UCA Station Alerting System Upgrade ($100,000 per station)
Vehicle Exhaust Upgrade - Station 41

Capital Expenditure Estimated Cost

Estimated Cost

Estimated Cost

Debt Service Payment

Lease Obligations

Purchase 402 - Diesel (10 year rotation)

Deputy Chief Truck (402) - 10 Year Replacement for Diesel Trucks

Capital Expenditures

Purchase 401 - Diesel (10 year rotation)

Estimated Cost

Estimated Cost

Estimated Cost

Chev Silverado 2500 

Zoll Defibrillator Rotation

Zoll Defibrillator Program (5-year program) 

Estimated Cost

Vehicle Upgrades

Gain on Sale of Assets Projection

Vent for PM Unit Rotation

SCBA Masks, Packs, Bottles -  PM Unit

Integrated Radio Comms

Motorolla UHF Paging System Upgrade

Zoll Defibrillator for PM Unit

Vent for PM Unit

SCBA Masks

NFPA/OSHA Compliant Multi-Use Helmet

Lease Obligation (2009 Crimson) Final Payment 9/21/2021)

Lease Obligation (2015 RE41) Final Payment 8/2024

Debt Service Payment - Station 41

Projected Lease Purchase Engine 42 (est. cost $800,000)

Projected Lease Purchase Truck 42 (estimated $1,200,000)
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257,248$     252,868$       248,235$    248,349$     242,955$       237,308$        236,408$           -$               -$               -$               -$               -$               

499,406$     654,276$       638,503$    430,922$     371,321$       600,307$        542,943$           390,863$       312,455$        224,441$        610,971$        227,044$        

FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

138,237$      58,037$           153,587$     340,287$      734,681$        1,116,315$     1,283,315$          1,596,780$     1,825,918$     2,153,462$     2,569,021$     2,598,051$     

25,000$        160,000$        140,000$     140,000$      140,000$        160,000$         160,000$             160,000$        180,000$         180,000$         180,000$         180,000$         

-$               -$                 100,000$     100,000$      100,000$        100,000$         100,000$             100,000$        100,000$         100,000$         100,000$         100,000$         

-$               100,000$        100,000$     100,000$      100,000$        100,000$         100,000$             100,000$        100,000$         100,000$         100,000$         100,000$         

-$               100,000$        100,000$     100,000$      100,000$        100,000$         100,000$             100,000$        100,000$         100,000$         100,000$         100,000$         

 $      136,958  $        136,958  $     136,968  $      136,968  $          70,000  $           70,000  $             160,000  $        160,000  $         160,000  $         160,000  $         160,000  $         160,000 

 $      257,248  $        252,868  $     248,235  $      248,349  $       242,955  $         237,308  $             236,408  $                   -    $                    -    $                    -    $                    -   

(499,406)$    (654,276)$       (638,503)$    (430,922)$    (371,321)$      (600,307)$       (542,943)$            (390,863)$       (312,455)$       (224,441)$       (610,971)$       (227,044)$       

58,037$        153,587$        340,287$     734,681$      1,116,315$    1,283,315$     1,596,780$          1,825,918$     2,153,462$     2,569,021$     2,598,051$     3,011,006$     

FY 2021 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY2030 FY2031 FY2032

500,000$      

1,623,913$   

Committed Funds Contribution (Fleet & Capital Expenses)

Committed Funds for Lease  Obligations

Estimated Contributions and Uses of Committed Funds

Fiscal Year

Estimated Cost

Contrbution of Impact Fees (use for debt service)

Contribution from Paramedic Fees

Balance at Beginning of Fiscal Year

Committed Funds for Debt Service

ESTIMATED TOTAL EXPENSE BY FISCAL YEAR

DEBT SERVICE BONDING 

Design Build Remodel Station 42

Revenue Bond - Debt Service for Station 41

NEW BOND AMOUNT

Expense for Purchase of Capital / Fleet / Debt Service 

Estimated Balance at end of Fiscal Year  

Committed Funds Contribution (Station 43)
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69,991$                          

66,968$                          

257,248$                        

30,000$                          

18,200$                       

52,000$                       

5,000$                         

499,406$                        

69,991$                          

66,968$                          

168,000$                        

150,000$                        

30,000$                       

40,000$                       

15,000$                       

14,450$                       

15,000$                       

569,409$                        

70,000$                          

66,968$                          

168,000$                        

30,000$                       

200,000$                     

8,000$                         

15,300$                       

558,268$                        

70,000$                          

66,968$                          

168,000$                        

30,000$                       

15,606$                       

350,574$                        

70,000$                          

168,000$                        

42,488$                       

15,918$                       

296,406$                        

70,000$                          

233,466$                        

168,000$                        

43,297$                       

16,236$                       

530,999$                        

70,000$                          

90,000$                          

85,811$                          

168,000$                        

160,000$                        

44,163$                       

16,561$                       

634,535$                        

70,000$                          

90,000$                          

168,000$                        

160,000$                        

168,924$                        

45,046$                       

16,829$                       

718,799$                        

70,000$                          

90,000$                          

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Lease Purchase Truck 42

FY2028

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Lease Purchase Truck 42 (estimated $1,200,000)

Projected PMA Unit Purchase

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 

Debt Service Payment Station 41

Debt Service Payment Station 42

FY2027

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Lease Purchase Truck 42 (estimated $1,200,000)

Purchase 401 - Diesel (10 year rotation)

Debt Service Payment Station 41

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 

Debt Service Payment Station 42

FY2026

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Ambulance Purchase

Debt Service Payment

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 

FY2025

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Debt Service Payment

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 

FY2024

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Lease Obligation (2015 RE41) Final Payment 8/2024

Debt Service Payment

Zoll Defibrillator Program (5-year program) 

UCA Communication Radios (purchase 3 per year)

Estimated Total 

Estimated Total 

FY2023

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Lease Obligation (2015 RE41) Final Payment 8/2024

Debt Service Payment

Zoll Defibrillator Program (5-year program) 

UCA Station Alerting System Upgrade ($100,000 per station)

Vehicle Exhaust Upgrade - Station 41

UCA Communication Radios (purchase 3 per year)

Estimated Total 

FY2022

Lease Obligation (2009 Crimson) Final Payment

Lease Obligation (2015 RE41) Final Payment 8/2024

Debt Service Payment (refinanced)

Projected PMA Unit Purchase

Zoll Defibrillator Program (5-year program) 

Zoll Defibrillator for PM Unit

Vent for PM Unit

SCBA Masks, Packs, Bottles -  PM Unit

UCA Communication Radios (purchase 3 per year)

NDFD Purchase Projection FY2021-FY2032 (Draft)

FY2021

Lease Obligation (2009 Crimson) Final Payment

Lease Obligation (2015 RE41) Final Payment 8/2024

Debt Service Payment

Zoll Defibrillator Program (5-year program) 

NFPA/OSHA Compliant Multi-Use Helmet

Integrated Radio Comms

Motorolla UHF Paging System Upgrade

Estimated Total 
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NDFD Purchase Projection FY2021-FY2032 (Draft)

89,278$                          

45,947$                       

17,230$                       

312,455$                        

70,000$                          

90,000$                          

168,000$                        

160,000$                        

46,866$                       

17,575$                       

552,441$                        

70,000$                          

90,000$                          

168,000$                        

160,000$                        

257,765$                        

17,926$                          

19,550$                       

14,000$                       

76,000$                       

47,803$                       

17,926$                       

938,970$                        

70,000$                          

90,000$                          

168,000$                        

160,000$                        

48,759$                       

18,285$                       

555,044$                        

Updated 1/21/2021

Debt Service Payment Station 41

Debt Service Payment Station 42

Estimated Total 

FY2032

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Lease Purchase Engine 42 (estimated cost $1,200,000)

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 

FY2031

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Lease Purchase Engine 42 (estimated cost $1,200,000)

Projected Ambulance Purchase

Vent for PM Unit Rotation

SCBA Masks

SCBA Packs

SCBA bottles

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Debt Service Payment Station 42

FY2030

Projected Lease Purchase Engine 42 (estimated cost $800,000)

Projected Lease Purchase Engine 42 (estimated cost $1,200,000)

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 

Debt Service Payment Station 41

Debt Service Payment Station 42

Debt Service Payment Station 41

FY2029
Purchase 402 - Diesel (10 year rotation)

Zoll Defibrillator Rotation

UCA Communication Radios (purchase 3 per year)

Estimated Total 
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MEMORANDUM 

TO: NORTH DAVIS FIRE DISTRICT MANAGEMENT AND BOARD 

FROM: TREASURER, NICOLE NELSON, CPA 

DATE: JANUARY 21, 2021 

RE: BUDGETED REVENUE FOR PROPERTY TAXES FISCAL YEAR 2022 

 

The county has recommended in the past that due to the volatile nature of the actual amounts received by 
the district, that the budget process should begin with the current year certified tax rate. As the new 
certified tax rate is published and approved by the District, the final amount is labeled “Calculated 
Budgeted Revenue,” as calculated by the county.  

Historically, the district has received more than the stated “Calculated Budgeted Revenue”, but in order to 
be conservative in our budgeting, I recommend that we begin the budget process using that figure. I have 
outlined the amounts in which the District received compared to the Certified Tax Rate.  

In doing this, I wanted the Board to have discussion on how that budget number should be calculated, if 
we choose to calculate it different from the County.  

 

Year 
Certified Tax 

Rate 
Amount (not 

including CDRA) 
Amount 

over/under 

2017 - FINAL AUDIT $          2,021,827 $          2,383,276 $        361,449.00 

2018 - FINAL AUDIT $          2,176,812 $          2,646,661 $        469,849.00 

2019 - FINAL AUDIT $          2,435,931 $          2,687,964 $        252,033.00 

2020 - FINAL AUDIT $          2,466,214 $          2,718,419 $        252,205.00 

2021 - ESTIMATE BEFORE 
RATE INCREASE $          2,756,761 $          3,089,255 $        332,494.00 

2021 - BUDGET AFTER RATE 
INCREASE $          2,987,691 $          3,360,813 $        373,122.00 

2022 - BUDGET $          2,992,691 $          2,992,691 $                     - 
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/

Rate Detail  
(233b) Auditor 

Data Entry 
Completed  

 
(750) Treasurer 

Data Entry 
Completed  

 
(233b) 
BOE 

Calculated  
 

(750) 
Collection Rate 

Calculated  
 
(697) Assessor 

Data Entry 
Completed  

 
(693) 

Proposed Rates 
Entered  

 
Rates 
USTC 

Approved  
 Rates 
Finalized

FINAL TAX RATE FINAL BUDGETED REVENUE

0.001175 $ 2,987,691

 REAL PROPERTY VALUES  

 2020 Original 2019 Year End Orig - Year End % Change Value Change % Change

Real Property (83.08 %) 2,598,761,371 2,246,017,981 352,743,390 15.71 % 79,633,151 3.55 %

(-) Incremental Value 266,384,327 243,752,013 22,632,314 9.28 % Assessor NG % Change

(=) Total Adjusted Value Real 2,332,377,044 2,002,265,968 330,111,076 16.49 % 273,110,239 12.16 %

 CENTRALLY ASSESSED PROPERTY VALUES BENCHMARK

 2020 Original 2019 Year End Orig - Year End % Change  Value

Centrally Assessed (4.85 %) 151,587,891 115,276,681 36,311,210 31.50 % Benchmark (2019) 115,276,681

(-) Incremental Value 3,177,376 1,893,319 1,284,057 67.82 % (-) 2019 Incremental Value 1,893,319

(=) Total Adjusted Value CA 148,410,515 113,383,362 35,027,153 30.89 % (=) Adjusted Benchmark 113,383,362

 PERSONAL PROPERTY VALUES

 2019 Year End 2018 Year End 2019YE - 2018YE % Change

Personal Property (12.07 %) 377,507,048 365,277,783 12,229,265 3.35 %

(-) Incremental Value 108,130,085 108,659,675 - 529,590 - 0.49 %

(-) Semiconductor     

(=) Total Adjusted Value PP 269,376,963 256,618,108 12,758,855 4.97 %

REAL PROPERTY NEW GROWTH

 Total Adjusted Value Real

2020 Original 2,332,377,044

(-) 2019 Year End 2,002,265,968

(=) Orig - Year End 330,111,076

(-) Value Change 79,633,151

(=) Real New Growth 250,477,925

CENTRALLY ASSESSED NEW GROWTH

 Total Adjusted Value CA

2020 Original 148,410,515

(-) Benchmark 113,383,362

(=) CA New Growth 35,027,153

PROJECT AREA NEW GROWTH

Real  

(+) Centrally Assessed  

(+) Personal  

(=) Project Area New Growth 0

NEW GROWTH TOTALS

Real New Growth 250,477,925

(+) CA New Growth 35,027,153

(+) Project Area New Growth  

(=) Eligible New Growth 285,505,078

(x) 5 Year Avg Collection Rate 93.16 %

(=) Collection Rate Adjusted Eligible New Growth 265,976,531

CERTIFIED TAX RATE CALCULATION

Total Adjusted Value (R+CA+PP) 2,750,164,522

(-) Board of Equalization (BOE) Adjustment 20,757,086

(x) 5 Year Average Collection (2020/2019) 93.16 % / 92.98 %

(=) Proposed Tax Rate Value 2,542,715,967

(-) Collection Rate Adjusted Eligible New Growth 265,976,531

(=) Certified Tax Rate Value 2,276,739,436

Budget
Code Budget Name

2019 Year End 
Adjusted
Budgeted
Revenue

Calc.
Certified 
Tax Rate

2019 Year End 
Final

Tax Rate % Change

Certified Tax
Rate

Revenue W/O 
New Growth

New Growth
Revenue

Certified Tax
Rate

Revenue W/
New Growth

Auditor's 
Certified 
Tax Rate

Auditor's 
Certified 

Rate Revenue
Proposed 
Tax Rate

Budgeted 
Revenue

Final
Tax Rate

Final Budgeted
Revenue

70 Fire Protection $ 2,466,214 0.001083 0.001108 -2.26 % $ 2,465,709 $ 288,053 $ 2,753,761 0.001083 $ 2,753,761 0.001175 $ 2,987,691 0.001175 $ 2,987,691

Grand Total $ 2,466,214 0.001083 0.001108 $ 2,465,709 $ 288,053 $ 2,753,761 0.001083 $ 2,753,761 0.001175 $ 2,987,691 0.001175 $ 2,987,691

NOTES:

 
 CCC ERTIFIED TTT AX RRR ATES

Tax Year  2020 County  06_DAVIS Entity  4110_NORTH DAVIS FIRE DISTRICT Accounting Cycle: Fiscal Year

View Data Entry Reports Forms Administration

Welcome mistyrogers
My Account

Help
Logout
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 10:17 AM

 02/10/21

 Accrual Basis

 North Davis Fire District

 Custom Transaction Detail Report
 January 2021

Date Name Memo Account Type Amount

01/04/2021 Lockbox 1-30100 · Ambulance Deposit 5,482.26

01/05/2021 UT Medicaid 1-30100 · Ambulance Deposit 5,396.48

01/05/2021 Lockbox 1-30100 · Ambulance Deposit 649.45

01/06/2021 Lockbox 1-30100 · Ambulance Deposit 1,263.00

01/07/2021 Lockbox 1-30100 · Ambulance Deposit 100.00

01/08/2021 Lockbox 1-30100 · Ambulance Deposit 1,456.17

01/11/2021 Lockbox 1-30100 · Ambulance Deposit 4,192.69

01/12/2021 UT Medicaid 1-30100 · Ambulance Deposit 3,841.21

01/12/2021 Lockbox 1-30100 · Ambulance Deposit 1,370.58

01/13/2021 Noridian 1-30100 · Ambulance Deposit 3,818.28

01/14/2021 Noridian 1-30100 · Ambulance Deposit 1,098.27

01/15/2021 Noridian 1-30100 · Ambulance Deposit 1,364.55

01/15/2021 Lockbox 1-30100 · Ambulance Deposit 55.00

01/19/2021 Lockbox 1-30100 · Ambulance Deposit 374.56

01/21/2021 Lockbox 1-30100 · Ambulance Deposit 2,009.21

01/26/2021 UT Medicaid 1-30100 · Ambulance Deposit 12,853.65

01/26/2021 Lockbox 1-30100 · Ambulance Deposit 4,337.78

01/26/2021 Lockbox 1-30100 · Ambulance Deposit 1,485.63

01/28/2021 Lockbox 1-30100 · Ambulance Deposit 4,520.05

01/04/2021 Fire Recovery USA Reference # 860604 1-30150 · Fire / Incident Recovery Sales Receipt 501.00

01/04/2021 Fire Recovery USA Reference # 875256 1-30150 · Fire / Incident Recovery Sales Receipt 570.00

01/04/2021 Fire Recovery USA Reference # 858431 1-30150 · Fire / Incident Recovery Sales Receipt 570.00

01/04/2021 Fire Recovery USA Reference # 865741 1-30150 · Fire / Incident Recovery Sales Receipt 570.00

01/04/2021 Fire Recovery USA Reference #892378 1-30150 · Fire / Incident Recovery Sales Receipt 570.00

01/04/2021 Fire Recovery USA Reference #866349 1-30150 · Fire / Incident Recovery Sales Receipt 570.00

01/04/2021 Fire Recovery USA Reference #849435 1-30150 · Fire / Incident Recovery Sales Receipt 480.96

01/04/2021 Fire Recovery USA Reference #869435 1-30150 · Fire / Incident Recovery Sales Receipt 683.75

01/05/2021 Davis County Treasurer 2020 PFEE 1-32100 · Fee in Lieu Sales Receipt 16,339.33

01/05/2021 Davis County Treasurer 2016 Interest 1-32200 · Property Taxes Sales Receipt 8.61

01/05/2021 Davis County Treasurer 2017 Interest 1-32200 · Property Taxes Sales Receipt 0.16

01/05/2021 Davis County Treasurer 2018 Interest 1-32200 · Property Taxes Sales Receipt 9.01

01/05/2021 Davis County Treasurer 2019 Interest 1-32200 · Property Taxes Sales Receipt 5.44

01/05/2021 Davis County Treasurer 2020 Interest 1-32200 · Property Taxes Sales Receipt 3.04

01/05/2021 Davis County Treasurer 2016 Penalty 1-32200 · Property Taxes Sales Receipt 0.79

01/05/2021 Davis County Treasurer 2018 Penalty 1-32200 · Property Taxes Sales Receipt 1.69

01/05/2021 Davis County Treasurer 2019 Penalty 1-32200 · Property Taxes Sales Receipt 3.05

01/05/2021 Davis County Treasurer 2020 Penalty 1-32200 · Property Taxes Sales Receipt 91.50
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 North Davis Fire District
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 January 2021

01/05/2021 Davis County Treasurer 2018 PTax 1-32200 · Property Taxes Sales Receipt 9.85

01/05/2021 Davis County Treasurer 2019 PTax 1-32200 · Property Taxes Sales Receipt 28.84

01/05/2021 Davis County Treasurer 2020 PTax 1-32200 · Property Taxes Sales Receipt 212.55

01/05/2021 Davis County Treasurer 2020 RollBack 1-32200 · Property Taxes Sales Receipt 16,128.71

01/05/2021 Davis County Treasurer 2016 Tax 1-32200 · Property Taxes Sales Receipt 78.79

01/05/2021 Davis County Treasurer 2017 Tax 1-32200 · Property Taxes Sales Receipt 47.57

01/05/2021 Davis County Treasurer 2018 Tax 1-32200 · Property Taxes Sales Receipt 134.70

01/05/2021 Davis County Treasurer 2019 Tax 1-32200 · Property Taxes Sales Receipt -65.66

01/05/2021 Davis County Treasurer 2020 Tax 1-32200 · Property Taxes Sales Receipt 380,828.54

01/11/2021 West Point City 1434 N 4100 W (117 Isla Vista) Permit # 5200 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1456 N 4100 W (118 Isla Vista) Permit # 5216 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1152 S 4650 W (138 Seasons @ SS) Permit # 5219 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4562 W 1100 S (106 Seasons @ SS) Permit # 5220 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1132 S 4700 W (123 Seasons @ SS) Permit # 5221 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4633 W 1100 S (162 Seasons @ SS) Permit # 5222 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1158 S 4700 W (126 Seasons @ SS) Permit # 5223 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1125 S 4700 W (130 Seasons @ SS) Permit #5224 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4630 W 1150 S (139 Seasons @ SS) Permit # 5225 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1098 S 4700 W (119 Seasons @ SS) Permit # 5226 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1071 N 5000 W (101 Sunview Estates) Permit # 52271-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4214 W 475 S (315 Craythorn Hmstd) Permit # 5232 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4221 W 550 S (302 Craythorn Hmstd) Permit # 5233 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4637 W 50 S (113 Wild Fire Estates) Permit # 5234 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 1142 S 4700 W (124 Seasons @ SS) Permit # 5244 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City 4613 W 1100 S (160 Seasons @ SS) Permit # 5245 1-34100 · Impact Fees Sales Receipt 368.30

01/11/2021 West Point City Admin Fee 1-34100 · Impact Fees Sales Receipt -480.00

01/06/2021 Susan Winterton Daycare Inspection - 1362 N 300 W 1-35100 · Inspection Fees Sales Receipt 30.00

01/11/2021 Tender Years Daycare Inspection - Tender Years 1-35100 · Inspection Fees Sales Receipt 75.00

01/14/2021 Maria Perez Daycare Inspection - Kids Castle 1-35100 · Inspection Fees Sales Receipt 30.00

01/31/2021 Interest 1-36100 · Interest Income-General Fund Deposit 1,308.70

01/06/2021 Interest 1-36100 · Interest Income-General Fund Deposit 51.54

01/08/2021 Carlsen Injury Law Fire or Ambulance Report - Valdez, Rachel 1-37100 · Miscellaneous Service Revenues Invoice 15.00

01/14/2021 Larsen Beverage Company Pepsi Machin Commission 1-37100 · Miscellaneous Service Revenues Sales Receipt 29.80

01/20/2021 Lexis Nexis Fire or Ambulance Report 1-37100 · Miscellaneous Service Revenues Sales Receipt 5.00

01/21/2021 Siegfried & Jensen Fire or Ambulance Report - Frank Martinez 1-37100 · Miscellaneous Service Revenues Invoice 15.00

01/26/2021 Lewis Brisbois Bisgaard & Smith LLP Fire or Ambulance Report - Radell Trout 1-37100 · Miscellaneous Service Revenues Invoice 15.00

01/06/2021 Capital Reef Management Site Plan Review - Harvest Field Estates - Phase 5 & 61-38200 · Plan Review Fees Sales Receipt 50.00

01/11/2021 Wildfire Estates Site Plan Review - Wilfire Estates Phase II 1-38200 · Plan Review Fees Sales Receipt 50.00
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01/13/2021 PCS Plan Review for - Clearfield Flex 1-38200 · Plan Review Fees Sales Receipt 300.00

01/27/2021 Bankcard Revenue Share Payment 1-40200 · Bank Charges Deposit 723.57

01/21/2021 Service Charge 1-40200 · Bank Charges Check -403.42

481,759.03

Date Name Memo Account Type Amount

01/05/2021 Symbol Arts 300 patches 1-40300 · Clothing Allowance Bill -762.00

01/08/2021 A-1 Uniforms Duty Pants - All black  (Snyder, Trent) 1-40300 · Clothing Allowance Bill -87.76

01/14/2021 HiVis Supply Ladies soft shell jacket (A. Shelton) (Summit Sign and Safety)1-40300 · Clothing Allowance Credit Card Charge -112.28

01/15/2021 Amazon Pants (A. Hadley) 1-40300 · Clothing Allowance Credit Card Charge -51.80

01/13/2021 A-1 Uniforms 2 pair of pants, 1 pair of boots (J. Willey) 1-40300 · Clothing Allowance Bill -204.64

01/27/2021 Crown Promotions Cornerstone 1/4 Zip (A. Shelton) 1-40300 · Clothing Allowance Bill -120.00

01/27/2021 Crown Promotions Sport Tek short sleeve shirt (A. Shelton) 1-40300 · Clothing Allowance Bill -38.00

01/27/2021 Crown Promotions Long sleeve sport-tek mesh (A. Shelton) 1-40300 · Clothing Allowance Bill -21.00

01/27/2021 Crown Promotions Ogio Training Polo (J. Taylor - XL) 1-40300 · Clothing Allowance Bill -96.00

01/27/2021 Crown Promotions PT Shorts (J. Taylor) 1-40300 · Clothing Allowance Bill -36.00

01/27/2021 Crown Promotions Port & Co. Sweat Pants (J. Taylor) 1-40300 · Clothing Allowance Bill -22.00

01/27/2021 Crown Promotions Ogio Rage Duffle (J. Taylor) 1-40300 · Clothing Allowance Bill -50.00

01/14/2021 Crown Promotions Uniform Tee 50/50 Blend (C. Coyle) 1-40300 · Clothing Allowance Bill -96.00

01/14/2021 Crown Promotions Cornerstone 1/4 Zip (C. Coyle) 1-40300 · Clothing Allowance Bill -60.00

01/14/2021 Crown Promotions Ogio Rage Duffle (C. Coyle) 1-40300 · Clothing Allowance Bill -50.00

01/14/2021 Crown Promotions Long Sleeve Gildan 50/50 (C. Coyle) 1-40300 · Clothing Allowance Bill -54.00

01/26/2021 Kevin Lloyd Cleaning Allowance 1-40300 · Clothing Allowance Bill -150.00

01/25/2021 MES - Northwest 2 pair of Stryke pants (A. Shelton) 1-40300 · Clothing Allowance Bill -118.01

01/13/2021 Department of Health Ambulance Assessment SFY 2021 Qtr 2 1-40510 · Health Care Finance Assessment Bill -12,775.98

01/07/2021 J-Comm Corporation Kenwood DC switching power supply and mounting case1-40600 · Communications Bill -226.00

01/14/2021 Utah Communications Authority Radio Service 1-40600 · Communications Bill -20.00

01/14/2021 Keeper Security, Inc. J. Bezzant password protection 1-40700 · Computer Maintenance & Supply Credit Card Charge -34.99

01/28/2021 Amazon Laptop charger 1-40700 · Computer Maintenance & Supply Credit Card Charge -27.50

01/27/2021 Amazon Batter for Dell Latitude 1-40700 · Computer Maintenance & Supply Credit Card Charge -86.95

01/05/2021 Amazon Triple display hub, Foldable mouse 1-40740 · IT Equipment Credit Card Charge -307.94

01/12/2021 Hard Drives Direct 2 pack Dell 6--GB 6G 15K 1-40740 · IT Equipment Credit Card Charge -300.90

01/13/2021 Microsoft Office Windows 10 Pro 1-40740 · IT Equipment Credit Card Charge -106.08

01/12/2021 Microsoft Office Becraft Samsung book flex upgrade to Win 10 pro 1-40740 · IT Equipment Credit Card Charge -106.08

01/13/2021 Microsoft Office Misty Samsung felx book upgrade to Win 10 Pro 1-40740 · IT Equipment Credit Card Charge -106.08

01/15/2021 Microsoft Office Becraft Samsung flex book office subscription 1-40740 · IT Equipment Credit Card Charge -74.99

01/15/2021 Microsoft Office Misty Samsung book flex office subscription 1-40740 · IT Equipment Credit Card Charge -74.99

01/15/2021 Microsoft Office Samsung book flex office subscription 1-40740 · IT Equipment Credit Card Charge -106.08

REVENUE IN JANUARY 2021
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01/27/2021 Apple.com Life360 for Station Equip (monthly recurring charge) 1-40740 · IT Equipment Credit Card Charge -8.56

01/27/2021 Hard Drives Direct 2 pack Dell 6--GB 6G 15K - foreign transaction fee (Canada)1-40740 · IT Equipment Credit Card Charge -9.03

01/01/2021 Structure Computer Consulting Inc December 2020 1-40750 · IT Maintenance Bill -2,415.00

01/11/2021 Clearfield City Corp February 2021 1-40900 · Dispatch Services Bill -7,084.00

01/01/2021 Blomquist Hale Consulting Group, Inc January 2021 1-41000 · EA Assistance Program Bill -225.00

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41110 · Full Time Employee Wages Check -37,048.88

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41110 · Full Time Employee Wages Check -431.50

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41110 · Full Time Employee Wages Check -33,960.27

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41110 · Full Time Employee Wages Check -470.10

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41111 · Auto Overtime Check -7,737.74

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41111 · Auto Overtime Check -6,636.16

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41112 · Differential Pay Check -96.00

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41112 · Differential Pay Check -96.00

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41115 · Salary Check -11,373.60

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41115 · Salary Check -11,373.60

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41116 · Sick Leave Check -1,135.07

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41116 · Sick Leave Check -1,260.34

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41117 · Vacation Leave Check -1,003.88

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41117 · Vacation Leave Check -4,151.51

01/08/2021 Payroll Payroll Date: 1/8/2021 1-41120 · Part-Time Employee Wages Check -13,819.31

01/22/2021 Payroll Payroll Date: 1/22/2021 1-41120 · Part-Time Employee Wages Check -14,718.45

01/03/2021 Lowes Air filter 1-41200 · Equipment Maintenance & Supply Credit Card Charge -38.98

01/07/2021 Border States Light bulbs 1-41200 · Equipment Maintenance & Supply Bill -66.00

01/03/2021 Winegars Water softener salt pellets 1-41200 · Equipment Maintenance & Supply Credit Card Charge -93.31

01/11/2021 Mark Weekes Reimbursement for items purchased at Lowes to repair Res 41 grill1-41200 · Equipment Maintenance & Supply Bill -16.76

01/11/2021 Sam's Club MC/SYNCB Dishwashing detergent, febreze, pine-sol, toilet bowl cleaner, heavy duty scrub sponges, tissues1-41200 · Equipment Maintenance & Supply Credit Card Charge -277.78

01/14/2021 Backus Lock-N-Key Station 42 west door repairs 1-41200 · Equipment Maintenance & Supply Bill -650.00

01/13/2021 Precision Power Inc. #42 Semi-annual performance inspection of generator and transfer switchs, replace alternator1-41200 · Equipment Maintenance & Supply Bill -605.68

01/29/2021 Pioneer Overhead Repair at Station 42 1-41200 · Equipment Maintenance & Supply Bill -144.90

01/18/2021 Amazon Paper shredder 1-41200 · Equipment Maintenance & Supply Credit Card Charge -72.37

01/16/2021 Lowes Tees, nipples, pipe, coupler plug, Kobalt lead-in hose, tape1-41200 · Equipment Maintenance & Supply Bill -97.15

01/08/2021 IRS Deposit Payroll Date: 1/8/2021 1-41300 · FICA Check -5,156.03

01/22/2021 IRS Deposit Payroll Date:  1/22/2021 1-41300 · FICA Check -5,157.69

01/22/2021 PEHP Flex Payroll 1/22/2021 1-41400 · Insurance (Health) Check -25.00

01/20/2021 PEHP Group Insurance January 2021 NDFD 1-41400 · Insurance (Health) Bill -25,496.41

01/25/2021 AFLAC January 2021 1-41410 · AFLAC Cancer Policy Bill -762.00

01/05/2021 PEHP Long Term Disability 1/3/21 to 3/27/21 1-41420 · Disability Insurance Bill -75.66

01/20/2021 PEHP Group Insurance January 2021 NDFD - Life Insurance 1-41430 · Life Insurance Bill -231.25
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01/01/2021 McNeil & Company, Inc. Liability Insurance 1-41700 · Liability Insurance (Risk Manag Bill -2,315.00

01/01/2021 McNeil & Company, Inc. Liability Insurance 1-41700 · Liability Insurance (Risk Manag Bill -1,708.25

01/01/2021 McNeil & Company, Inc. Liability Insurance 1-41700 · Liability Insurance (Risk Manag Bill -7,235.75

01/14/2021 Amazon Name labels for medical bags 1-41800 · Medical Supplies Expenses Credit Card Charge -420.00

01/11/2021 Airgas Intermountain Inc Oxygen 1-41800 · Medical Supplies Expenses Bill -68.36

01/12/2021 Henry Schein Mini paramedic sheers 5.5' black 1-41800 · Medical Supplies Expenses Bill -204.70

01/15/2021 Henry Schein SAM XT extremity tourniquet orange 1-41800 · Medical Supplies Expenses Bill -332.41

01/15/2021 Henry Schein Mini paramedic sheers 5.5' black 1-41800 · Medical Supplies Expenses Bill -20.10

01/15/2021 Henry Schein Pyramex Venture II Sfy Glasses 1-41800 · Medical Supplies Expenses Bill -34.70

01/21/2021 Henry Schein SAM XT extremity tourniquet orange 1-41800 · Medical Supplies Expenses Bill -76.71

01/25/2021 Airgas Intermountain Inc Oxygen 1-41800 · Medical Supplies Expenses Bill -68.36

01/21/2021 Boundtree Medical Supplies HEPA Light Filter 1-41800 · Medical Supplies Expenses Bill -34.95

01/27/2021 Henry Schein Mini paramedic sheers 5.5' black 1-41800 · Medical Supplies Expenses Bill -28.14

01/28/2021 Henry Schein Triage Tags 1-41800 · Medical Supplies Expenses Bill -53.72

01/19/2021 Teleflex EZ-IO 45MM Needle (Box of 5) 1-41805 · IO Bill -562.50

01/15/2021 Henry Schein Sam Pelvic Sling Regular 1-41820 · Consumables Bill -114.38

01/15/2021 Henry Schein Sterile water for irrigation 1-41820 · Consumables Bill -50.00

01/15/2021 Henry Schein HYFIN Vent Compact Chest Seal 1-41820 · Consumables Bill -70.48

01/15/2021 Henry Schein Kerlix Roll 2.25"x3 yds Sterile 6 ply 1-41820 · Consumables Bill -16.00

01/15/2021 Henry Schein Gauze Dermacea Sterile 4x4 1-41820 · Consumables Bill -7.60

01/15/2021 Henry Schein Conforming stretch gauze steri 4" 1-41820 · Consumables Bill -9.93

01/15/2021 Henry Schein Bandage Triang 36x36x51 1-41820 · Consumables Bill -1.12

01/15/2021 Henry Schein Triage Tag 1-41820 · Consumables Bill -48.50

01/15/2021 Boundtree Medical Supplies Curaplex conforming stretch gauze bandage, non-sterile1-41820 · Consumables Bill -35.52

01/15/2021 Boundtree Medical Supplies Curaplex DART, No Syringe, Latex Free 1-41820 · Consumables Bill -91.35

01/22/2021 Henry Schein Dressing multi trauma sterile 12x30 1-41820 · Consumables Bill -3.65

01/29/2021 Henry Schein Dressing multi trauma sterile 12x30 1-41820 · Consumables Bill -36.50

01/15/2021 Henry Schein BVM - Adult 1-41840 · Airway Bill -114.60

01/15/2021 Henry Schein Peep Vale Mw/Adapter Disposable 1-41840 · Airway Bill -28.90

01/15/2021 Henry Schein Oral Airway Kit 1-41840 · Airway Bill -15.90

01/15/2021 Henry Schein Nasopharyngeal Airway 24FR 1-41840 · Airway Bill -12.40

01/15/2021 Henry Schein Nasopharyngeal Airway 32FR 1-41840 · Airway Bill -12.40

01/15/2021 Henry Schein Nasopharyngeal Airway 20 FR 1-41840 · Airway Bill -12.40

01/15/2021 Henry Schein Airway Nasopharyngeal Robertaz 18fr 1-41840 · Airway Bill -23.60

01/15/2021 Henry Schein M-LNCS PDTX Pedi Sensor 18" 1-41865 · Zoll Bill -301.95

01/27/2021 Henry Schein Purple PF Nitrile Glove N/S Large 1-41885 · PPE Bill -295.00

01/08/2021 Utah Valley University Exam and certification of HazMat Ops for A. Shelton 1-41900 · Misc Services Bill -40.00

01/04/2021 UDOH-BUREAUEMRGMEDSRVS Licensing fee (C. Belliston) 1-41940 · Recert of AMETs Credit Card Charge -30.00
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01/04/2021 National Registry EMT Licensing fee (C. Belliston) 1-41940 · Recert of AMETs Credit Card Charge -20.00

01/17/2021 Holly Bassett Reimbursement for recertification 1-41940 · Recert of AMETs Bill -20.00

01/19/2021 National Registry EMT Licensing fee (S. Harrington) 1-41940 · Recert of AMETs Credit Card Charge -20.00

01/22/2021 Daren Coleman * Recertification 1-41940 · Recert of AMETs Bill -30.00

01/22/2021 UDOH-BUREAUEMRGMEDSRVS Licensing fee (M. Combe) 1-41940 · Recert of AMETs Credit Card Charge -30.00

01/30/2021 National Registry EMT Licensing fee (M. Rawlings) 1-41940 · Recert of AMETs Credit Card Charge -20.00

01/28/2021 Trent Snyder Reimbursement of licensing fee 1-41940 · Recert of AMETs Bill -30.00

01/08/2021 State Of Utah 2 Reimbursement for Fire Supplies purchaed from GSA1-42000 · Misc. Equipment Bill -1,755.79

01/28/2021 AWOGS Facemask stickers:  Survive air mask identifier 1-42000 · Misc. Equipment Bill -43.00

01/12/2021 LN Curtis and Sons 1 size 12.5 boots, 1 size 8.5 boots, 4 XL gloves, 2 L gloves1-42010 · Turnout Gear Bill -1,390.00

01/06/2021 Pitney Bowes Postage machine rental 1-42200 · Office supply & expenses Credit Card Charge -105.00

01/12/2021 Amazon Labels and two hole punches 1-42200 · Office supply & expenses Credit Card Charge -57.24

01/25/2021 Amazon Four black binders 1-42200 · Office supply & expenses Credit Card Charge -25.98

01/08/2021 Office Depot Pressboard 1-42200 · Office supply & expenses Credit 50.26

01/26/2021 DCSO December 2020 1-42300 · Paramedics Bill -6,589.03

01/31/2021 Child Richards (CPA) December 2020 1-42410 · Accountant Fees Bill -2,537.50

01/08/2021 Steven Garside Legal Services 1-42420 · Attorney Bill -900.00

01/31/2021 Blueline Services Randoms (R. Montgomery) 1-42440 · Blueline Drug Testin Bill -50.00

01/31/2021 Blueline Services New Hire Testing (A. Shelton, R. Rampton, T. Snyder, T. Andersen, J. Willey)1-42441 · Blueline New HIre Testing Bill -250.00

01/29/2021 Zions Bank Corporate Trust FY2021 Bond 1-42450 · Bond Trustee (Zions Bond) Bill -2,000.00

01/01/2021 Shay Holley January 2021 1-42470 · Medical Advisor Bill -700.00

01/13/2021 Shay Holley February 2021 1-42470 · Medical Advisor Bill -700.00

01/08/2021 Utah Retirement Systems Payroll Date: 1/8/2021 1-42500 · Retirement Check -10,245.27

01/22/2021 Utah Retirement Systems Payroll Date: 1/22/2021 1-42500 · Retirement Check -10,215.46

01/19/2021 Amazon Certificate paper and frames 1-42700 · Special Department Allowance Credit Card Charge -386.58

01/21/2021 Smith's #272 Refreshments for work session 1-42700 · Special Department Allowance Credit Card Charge -117.35

01/21/2021 Smith's #272 Refreshments for work session 1-42700 · Special Department Allowance Credit Card Charge -69.92

01/29/2021 Four Sisters Floral Flower arrangement (Gordon Larsen) 1-42700 · Special Department Allowance Bill -150.00

01/06/2021 Quality Lapel Pins 100 COVID 19 NDFD pins 1-42700 · Special Department Allowance Credit Card Charge -337.00

01/12/2021 Namecheap, Inc. Renew positive SSL multi domain for mail.nofires.org1-42800 · Subscriptions, Memberships Credit Card Charge -75.50

01/25/2021 International Code Council, Inc 2018 International Code Designer Collection 1-42800 · Subscriptions, Memberships Credit Card Charge -262.00

01/26/2021 Kevin Lloyd IAAI (Subscription) 1-42800 · Subscriptions, Memberships Bill -130.00

01/29/2021 Kofax PDF convertor for desktop 1-42800 · Subscriptions, Memberships Credit Card Charge -208.07

01/30/2021 Zoom Video Communications Webinar - Board Meeting February 2021 1-42800 · Subscriptions, Memberships Credit Card Charge -85.72

01/11/2021 Bridgerland Technical College Tuition (H Bassett, N. Baxter, C. Belliston, P. Garlich, R. Rampton, A. Shelton)1-43000 · Travel and Training Bill -1,720.00

01/08/2021 ryan Rampton Reimbursement for books for paramedic courses (Building Med Vocab and Anatomy & Physiology)1-43000 · Travel and Training Bill -61.54

01/11/2021 Weber State University E-Store Paramedic school tuition (I. Murray) 1-43000 · Travel and Training Credit Card Charge -1,970.59

01/26/2021 Kevin Lloyd Tuition reimbursement 1-43000 · Travel and Training Bill -500.00
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01/22/2021 Holly Bassett Reimbursement for book 1-43000 · Travel and Training Bill -103.59

01/11/2021 BTECH Student Services Tuition and fees for A. Shelton 1-43000 · Travel and Training Credit Card Charge -290.00

01/08/2021 Payroll Payroll Date: 1/8/2021 1-43200 · Utilities (Gas,Power,Phones) Check 12.75

01/01/2021 Econo Waste January 2021 - Station 41 1-43200 · Utilities (Gas,Power,Phones) Bill -56.00

01/07/2021 Clearfield City Corp Utilities 1-43200 · Utilities (Gas,Power,Phones) Bill -261.28

01/13/2021 Dominion Energy Station 41 - 12/11/2020 to 1/12/2021 1-43200 · Utilities (Gas,Power,Phones) Bill -960.85

01/13/2021 Dominion Energy Station 42 - 12/11/2020 to 1/13/2021 1-43200 · Utilities (Gas,Power,Phones) Bill -849.81

01/22/2021 Payroll Payroll Date: 1/22/2021 1-43200 · Utilities (Gas,Power,Phones) Check 12.75

01/15/2021 Rocky Mountain Power 12/11/2020 to 1/14/2021 1-43200 · Utilities (Gas,Power,Phones) Bill -1,112.72

01/19/2021 Comcast 1/28/21 to 2/27/21 1-43200 · Utilities (Gas,Power,Phones) Bill -355.41

01/15/2021 Comcast Business January 15, 2021 to February 14, 2021 1-43200 · Utilities (Gas,Power,Phones) Bill -550.06

01/20/2021 AT&T Mobility 12/21/20 to 1/20/21 1-43200 · Utilities (Gas,Power,Phones) Bill -1,371.15

01/23/2021 Comcast 2/1/21 to 2/28/21 1-43200 · Utilities (Gas,Power,Phones) Bill -696.62

01/29/2021 Waste Management Station 42 - February 2021 1-43200 · Utilities (Gas,Power,Phones) Bill -129.09

01/05/2021 Clover Support Clover internet connection fee. 1-43200 · Utilities (Gas,Power,Phones) Check -16.08

01/30/2021 West Point City (2) January 2021 1-43200 · Utilities (Gas,Power,Phones) Bill -93.20

01/04/2021 Napa Auto Door latch - E-42 1-43300 · Vehicle Maintenance Bill -7.18

01/07/2021 Napa Auto Grill repair - Rescue Engine 41 1-43300 · Vehicle Maintenance Bill -7.99

01/06/2021 Charlie's Service Center 2017 Ram Ambulance:  Replace heater hose 1-43300 · Vehicle Maintenance Bill -193.25

01/13/2021 Napa Auto Power car wash, battery for Station 41 truck bay 1-43300 · Vehicle Maintenance Bill -14.68

01/14/2021 Napa Auto Dexcool, power car wash and rain x foam car wash 1-43300 · Vehicle Maintenance Bill -25.27

01/21/2021 Safelite Auto Glass 2017 Ford F350 - replace windshield 1-43300 · Vehicle Maintenance Credit Card Charge -454.31

01/15/2021 Charlie's Service Center 2013 Ford Ambulance F350:  Diesel oil change 1-43300 · Vehicle Maintenance Bill -96.88

01/21/2021 Les Schwab Tire Center 2017 Dodge Duty Ram 5500:  Installed 6 new tires, wheel spin balance1-43300 · Vehicle Maintenance Bill -1,474.98

01/21/2021 Les Schwab Tire Center 2016 Ford F350: Put six new tires on, balanced tires 1-43300 · Vehicle Maintenance Bill -1,619.82

01/22/2021 Les Schwab Tire Center 2016 Ford F350: New return replace with actual SKU 1-43300 · Vehicle Maintenance Credit 41.94

01/16/2021 Napa Auto NTH Coupler - Station 42 1-43300 · Vehicle Maintenance Bill -9.69

01/27/2021 Charlie's Service Center 2013 Ford Ambulance F350:  Diesel oil change 1-43300 · Vehicle Maintenance Bill -236.66

01/27/2021 Napa Auto Purple power car wash 1-43300 · Vehicle Maintenance Bill -7.29

01/31/2021 Wex Bank 1994 Ford F-350 1-43300 · Vehicle Maintenance Bill -28.56

01/31/2021 Wex Bank 03 America La France 1-43300 · Vehicle Maintenance Bill -53.78

01/31/2021 Wex Bank 07 Spartan Pumper 1-43300 · Vehicle Maintenance Bill -329.10

01/31/2021 Wex Bank 09 Spartan Aerial 1-43300 · Vehicle Maintenance Bill -22.47

01/31/2021 Wex Bank 11 Wheeled Coach 1-43300 · Vehicle Maintenance Bill -25.69

01/31/2021 Wex Bank 13 Wheeled Coach 1-43300 · Vehicle Maintenance Bill -94.50

01/31/2021 Wex Bank 2013 Ford F-150 1-43300 · Vehicle Maintenance Bill -51.03

01/31/2021 Wex Bank 2014 Chev Silverado 1-43300 · Vehicle Maintenance Bill -83.04

01/31/2021 Wex Bank Rescue Engine 1-43300 · Vehicle Maintenance Bill -268.52

 Page 7 of 889



DRAFT

 10:17 AM
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 Accrual Basis

 North Davis Fire District

 Custom Transaction Detail Report
 January 2021

01/31/2021 Wex Bank 2016 GMC Silverado 1-43300 · Vehicle Maintenance Bill -43.39

01/31/2021 Wex Bank 2017 Wheeled Coach 1-43300 · Vehicle Maintenance Bill -307.52

01/31/2021 Wex Bank 2017 Dodge Remount Ambulance 1-43300 · Vehicle Maintenance Bill -267.49

01/31/2021 Wex Bank 2019 Chev Silverado 1-43300 · Vehicle Maintenance Bill -133.99

01/31/2021 Wex Bank 2017 GMC Silverado 1-43300 · Vehicle Maintenance Bill -147.06

01/29/2021 Charlie's Service Center 2013 Ford Ambulance F350:  Remove and replace brake shoes and/or pads1-43300 · Vehicle Maintenance Bill -571.79

01/01/2021 Benchmark Insurance Company January 2021 1-43400 · Workmans Comp Bill -5,283.00

01/31/2021 Benchmark Insurance Company February 2021 1-43400 · Workmans Comp Bill -5,283.00

01/20/2021 Artistic Sign Design 200 reflective NDF patches, 10 helmet names on reflective, 3 helmet names on reflective (Snyder,...3-44225 · Multi-Use Helmets Bill -425.09

01/12/2021 LN Curtis and Sons 15 long hoods 42020 · Safety / PPE Bill -450.00

01/12/2021 LN Curtis and Sons 1 XL glove 42020 · Safety / PPE Bill -99.00

01/13/2021 LN Curtis and Sons 1 XL glove 42020 · Safety / PPE Bill -99.00

01/13/2021 LN Curtis and Sons 15 Heather Gray Para-Tek X-Long Hoods 42020 · Safety / PPE Bill -450.00

01/14/2021 LN Curtis and Sons 2 pair of boots, 2 large gloves 42020 · Safety / PPE Bill -1,010.00

01/19/2021 LN Curtis and Sons 1 pair structural gloves 42020 · Safety / PPE Bill -104.36

01/12/2021 LN Curtis and Sons 2 pair structural gloves 42020 · Safety / PPE Bill -190.00

01/04/2021 Fire Recovery USA 1/4/2021  Fire Recovery Sales Receipt -903.14

-296,450.07TOTAL EXPENSES IN JANUARY 2021
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Jul '20 - Jun... Budget $ Over Bud... % of Budget

Ordinary Income/Expense
Income

1-30100 · Ambulance 661,407.07 1,146,479.68 -485,072.61 57.7%
1-30150 · Fire / Incident Recovery 25,213.45 70,000.00 -44,786.55 36.0%
1-30200 · Contract Services 0.00 0.00 0.00 0.0%
1-31100 · Donations 250.00 250.00 0.00 100.0%
1-32100 · Fee in Lieu 84,348.48 165,000.00 -80,651.52 51.1%
1-32200 · Property Taxes 2,546,478.52 3,195,813.89 -649,335.37 79.7%
1-32300 · PT Contribution to Other Gover. 0.00 402,792.00 -402,792.00 0.0%
1-33100 · Fire Protection 0.00 700.00 -700.00 0.0%
1-33110 · Fire Report 0.00 0.00 0.00 0.0%
1-34100 · Impact Fees 196,823.86 50,000.00 146,823.86 393.6%
1-35100 · Inspection Fees 1,270.00 1,000.00 270.00 127.0%
1-36100 · Interest Income-General Fund 6,765.85 25,000.00 -18,234.15 27.1%
1-37100 · Miscellaneous Service Revenues 234.80 1,500.00 -1,265.20 15.7%

1-37200 · Grants
1-37220 · EMS Competitive (Ambulance) 0.00 0.00 0.00 0.0%
1-37230 · Region 1 Haz-Mat Grant 7,033.95 7,033.95 0.00 100.0%
1-37240 · Firehouse Subs Foundation Grant 0.00 34,793.75 -34,793.75 0.0%

Total 1-37200 · Grants 7,033.95 41,827.70 -34,793.75 16.8%

1-38100 · Permit Fees 0.00 1,500.00 -1,500.00 0.0%
1-38200 · Plan Review Fees 9,140.11 4,500.00 4,640.11 203.1%
1-38300 · Government Stimulus

1-38310 · Cares Act Funding 178,686.50 178,587.74 98.76 100.1%
1-38300 · Government Stimulus - Other 0.00 0.00 0.00 0.0%

Total 1-38300 · Government Stimulus 178,686.50 178,587.74 98.76 100.1%

1-39998 · Appn of Restricted Impact Fee 0.00 25,000.00 -25,000.00 0.0%
1-39999 · Appropriation of Fund Balance 0.00 0.00 0.00 0.0%

Total Income 3,717,652.59 5,309,951.01 -1,592,298.42 70.0%

Gross Profit 3,717,652.59 5,309,951.01 -1,592,298.42 70.0%

Expense
Administrative Fees 0.00
Grant Expenses 7,033.95 41,827.70 -34,793.75 16.8%
Utah Disability Death Benefit 0.00 2,470.00 -2,470.00 0.0%
1-40100 · Administrative Control Board

1-40110 · Board of Directors Payroll 19,000.00 38,000.00 -19,000.00 50.0%

Total 1-40100 · Administrative Control Board 19,000.00 38,000.00 -19,000.00 50.0%

1-40200 · Bank Charges 2,382.71 5,250.00 -2,867.29 45.4%
1-40300 · Clothing Allowance 15,573.63 31,187.50 -15,613.87 49.9%

1:33 PM North Davis Fire District
02/10/21 Profit & Loss Budget vs. Actual
Accrual Basis July 2020 through June 2021
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Jul '20 - Jun... Budget $ Over Bud... % of Budget

1-40500 · Collection Contract
Fire Recovery 6,443.69 14,004.00 -7,560.31 46.0%
1-40510 · Health Care Finance Assessment 24,671.18 97,026.72 -72,355.54 25.4%
1-40520 · IRIS Medical 36,501.88 78,000.00 -41,498.12 46.8%

Total 1-40500 · Collection Contract 67,616.75 189,030.72 -121,413.97 35.8%

1-40600 · Communications 3,470.00 3,000.00 470.00 115.7%

1-40700 · Computer Maintenance & Supply
1-40705 · Firewall Ugrade 2,652.76 3,000.00 -347.24 88.4%
1-40710 · Computer Purchases 6,472.49 6,000.00 472.49 107.9%
1-40720 · ERS Annual User Fee 5,244.00 6,100.00 -856.00 86.0%
1-40730 · Eyespy 0.00 4,000.00 -4,000.00 0.0%
1-40740 · IT Equipment 4,515.24 6,000.00 -1,484.76 75.3%
1-40750 · IT Maintenance 7,750.00 15,000.00 -7,250.00 51.7%
1-40760 · Printers 0.00 1,000.00 -1,000.00 0.0%
1-40765 · Phone Maint/Conf. Phone/Recorde 4,425.58 8,500.00 -4,074.42 52.1%
1-40700 · Computer Maintenance & Supply - Other 62.49 100.00 -37.51 62.5%

Total 1-40700 · Computer Maintenance & Supply 31,122.56 49,700.00 -18,577.44 62.6%

1-40800 · Contributions to Other Govt 0.00 402,792.00 -402,792.00 0.0%
1-40900 · Dispatch Services 56,672.00 85,008.00 -28,336.00 66.7%
1-41000 · EA Assistance Program 1,800.00 2,940.00 -1,140.00 61.2%
1-41100 · Employees Wages

1-41110 · Full Time Employee Wages
1-41111 · Auto Overtime 116,351.88 136,158.89 -19,807.01 85.5%
1-41112 · Differential Pay 1,368.00
1-41115 · Salary 181,977.60 295,713.60 -113,736.00 61.5%
1-41116 · Sick Leave 34,748.62 0.00 34,748.62 100.0%
1-41117 · Vacation Leave 51,820.37 0.00 51,820.37 100.0%
1-41130 · Other Wages 0.00 0.00 0.00 0.0%
1-41110 · Full Time Employee Wages - Other 693,362.06 1,400,780.06 -707,418.00 49.5%

Total 1-41110 · Full Time Employee Wages 1,079,628.53 1,832,652.55 -753,024.02 58.9%

1-41120 · Part-Time Employee Wages 226,061.56 544,161.18 -318,099.62 41.5%

Total 1-41100 · Employees Wages 1,305,690.09 2,376,813.73 -1,071,123.64 54.9%

1-41200 · Equipment Maintenance & Supply 33,355.84 43,184.00 -9,828.16 77.2%
1-41300 · FICA 95,234.23 183,968.25 -88,734.02 51.8%

1:33 PM North Davis Fire District
02/10/21 Profit & Loss Budget vs. Actual
Accrual Basis July 2020 through June 2021
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Jul '20 - Jun... Budget $ Over Bud... % of Budget

1-41400 · Insurance (Health)
1-41410 · AFLAC Cancer Policy 6,109.28 10,572.12 -4,462.84 57.8%
1-41420 · Disability Insurance 201.75 336.00 -134.25 60.0%
1-41430 · Life Insurance 1,729.75 3,207.60 -1,477.85 53.9%
1-41400 · Insurance (Health) - Other 184,787.42 385,015.53 -200,228.11 48.0%

Total 1-41400 · Insurance (Health) 192,828.20 399,131.25 -206,303.05 48.3%

1-41500 · Lease Obligation-interest 14,261.32 14,261.32 0.00 100.0%
1-41600 · Lease Obligations-principal 122,708.14 122,697.14 11.00 100.0%
1-41700 · Liability Insurance (Risk Manag 32,321.76 53,563.01 -21,241.25 60.3%

1-41800 · Medical Supplies Expenses
1-14815 · IV 4,506.52 0.00 4,506.52 100.0%
1-41805 · IO 4,293.50
1-41810 · Bag, Trauma 79.20 0.00 79.20 100.0%
1-41820 · Consumables 5,358.12 0.00 5,358.12 100.0%
1-41830 · Medication 2,138.95 0.00 2,138.95 100.0%
1-41834 · Diabetic Medication 38.64
1-41840 · Airway 1,387.20 0.00 1,387.20 100.0%
1-41845 · Airway, Advanced 886.27 0.00 886.27 100.0%
1-41850 · IV Medication 162.80 0.00 162.80 100.0%
1-41860 · Airway, Suction 14.30
1-41865 · Zoll 3,015.46 0.00 3,015.46 100.0%
1-41875 · Bag, O2 163.00 0.00 163.00 100.0%
1-41880 · Misc 319.84 0.00 319.84 100.0%
1-41885 · PPE 2,041.38 0.00 2,041.38 100.0%
1-41890 · Equipment 0.00 0.00 0.00 0.0%
1-41895 · Infection Control 3,937.86 0.00 3,937.86 100.0%
1-41899 · COVID 4,438.27
1-41800 · Medical Supplies Expenses - Other 9,547.77 77,346.00 -67,798.23 12.3%

Total 1-41800 · Medical Supplies Expenses 42,329.08 77,346.00 -35,016.92 54.7%

1-41900 · Misc Services
1-41920 · Yearly Ambulance License Fees 0.00 0.00 0.00 0.0%
1-41930 · Firefighter Testing 0.00 0.00 0.00 0.0%
1-41940 · Recert of AMETs 410.00 0.00 410.00 100.0%
1-41990 · Other Misc Charges 0.00 0.00 0.00 0.0%
1-41900 · Misc Services - Other 280.00 10,065.00 -9,785.00 2.8%

Total 1-41900 · Misc Services 690.00 10,065.00 -9,375.00 6.9%

1:33 PM North Davis Fire District
02/10/21 Profit & Loss Budget vs. Actual
Accrual Basis July 2020 through June 2021
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Jul '20 - Jun... Budget $ Over Bud... % of Budget

1-42000 · Misc. Equipment
1-42005 · Safety Equipment 61.00 500.00 -439.00 12.2%
1-42010 · Turnout Gear 31,529.50 33,000.00 -1,470.50 95.5%
1-42015 · Ansi Coats 0.00 500.00 -500.00 0.0%
1-42025 · Haz-Mat Supplies 676.64 1,000.00 -323.36 67.7%
1-42030 · Active Shooter Equip PPE 6,580.00 6,680.00 -100.00 98.5%
42020 · Safety / PPE 5,825.66 5,600.00 225.66 104.0%
1-42000 · Misc. Equipment - Other 1,798.79 0.00 1,798.79 100.0%

Total 1-42000 · Misc. Equipment 46,471.59 47,280.00 -808.41 98.3%

1-42200 · Office supply & expenses 8,650.81 13,150.00 -4,499.19 65.8%
1-42300 · Paramedics 47,064.50 104,886.60 -57,822.10 44.9%
1-42400 · Professional Services

1-42410 · Accountant Fees 13,501.25 15,600.00 -2,098.75 86.5%
1-42420 · Attorney 1,400.00 14,000.00 -12,600.00 10.0%
1-42430 · Auditor 8,220.00 8,000.00 220.00 102.8%
1-42440 · Blueline Drug Testin 520.00 1,200.00 -680.00 43.3%
1-42441 · Blueline New HIre Testing 500.00 650.00 -150.00 76.9%
1-42450 · Bond Trustee (Zions Bond) 2,000.00 2,000.00 0.00 100.0%
1-42460 · Bonding 0.00 700.00 -700.00 0.0%
1-42465 · Crew Sense 2,804.76 3,000.00 -195.24 93.5%
1-42470 · Medical Advisor 5,600.00 8,400.00 -2,800.00 66.7%
1-42475 · Employers Council 3,360.00 8,500.00 -5,140.00 39.5%
1-42480 · Payroll Administration 4,153.45 8,400.00 -4,246.55 49.4%
1-42485 · Consultant for RDA Matrix 0.00 0.00 0.00 0.0%
1-42490 · Prof. Services - Plats, Etc. 0.00 0.00 0.00 0.0%
1-42400 · Professional Services - Other 700.00 0.00 700.00 100.0%

Total 1-42400 · Professional Services 42,759.46 70,450.00 -27,690.54 60.7%

1-42500 · Retirement 191,303.51 313,997.22 -122,693.71 60.9%
1-42700 · Special Department Allowance 8,372.06 16,935.00 -8,562.94 49.4%
1-42800 · Subscriptions, Memberships

Flex Plan Admin Fee 0.00 0.00 0.00 0.0%
1-42800 · Subscriptions, Memberships - Other 9,823.91 16,306.00 -6,482.09 60.2%

Total 1-42800 · Subscriptions, Memberships 9,823.91 16,306.00 -6,482.09 60.2%

1-42850 · Surviving Spouse Trust Fund 0.00 0.00 0.00 0.0%
1-42900 · Transfer Out General Fund 0.00 0.00 0.00 0.0%
1-43000 · Travel and Training

1-43010 · Airfare 0.00 0.00 0.00 0.0%
1-43020 · Pub Ed Supplies for Clowns 0.00 2,700.00 -2,700.00 0.0%
1-43030 · Travel Per Diem 0.00 5,000.00 -5,000.00 0.0%
1-43000 · Travel and Training - Other 6,052.27 54,905.00 -48,852.73 11.0%

Total 1-43000 · Travel and Training 6,052.27 62,605.00 -56,552.73 9.7%

1:33 PM North Davis Fire District
02/10/21 Profit & Loss Budget vs. Actual
Accrual Basis July 2020 through June 2021
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Jul '20 - Jun... Budget $ Over Bud... % of Budget

1-43100 · Unemployment 0.00 0.00 0.00 0.0%
1-43200 · Utilities (Gas,Power,Phones) 40,735.20 74,798.00 -34,062.80 54.5%

1-43300 · Vehicle Maintenance 70,764.93 113,350.00 -42,585.07 62.4%
1-43400 · Workmans Comp 43,174.00 56,324.00 -13,150.00 76.7%
1-45000 · Impact Fee Expense 0.16 0.00 0.16 100.0%
1-48000 · Transfer to Debt Service 0.00 257,247.50 -257,247.50 0.0%
1-49000 · Fleet Fund Capital Exp 0.00 0.00 0.00 0.0%
41350 · Finger Printing 0.00 0.00 0.00 0.0%
66900 · Reconciliation Discrepancies 0.00 0.00 0.00 0.0%

Total Expense 2,559,262.66 5,279,564.94 -2,720,302.28 48.5%

Net Ordinary Income 1,158,389.93 30,386.07 1,128,003.86 3,812.2%

Other Income/Expense
Other Income

Capital Projects Inc 3
3-39100 · Capital Projects-Transfer In 0.00 0.00 0.00 0.0%
3-39200 · Gain on Sale of Assets 0.00 0.00 0.00 0.0%

Total Capital Projects Inc 3 0.00 0.00 0.00 0.0%

Debt Service Inc 2
2-36100 · Interest Income 0.00 15,623.00 -15,623.00 0.0%
2-39100 · Transfers In Debt Service 0.00 257,247.50 -257,247.50 0.0%

Total Debt Service Inc 2 0.00 272,870.50 -272,870.50 0.0%

Total Other Income 0.00 272,870.50 -272,870.50 0.0%

Other Expense
Debt Service Exp 2

2-45100 · Interest Expense 24,082.50 48,165.00 -24,082.50 50.0%
2-45200 · Principal 0.00 209,082.50 -209,082.50 0.0%

Total Debt Service Exp 2 24,082.50 257,247.50 -233,165.00 9.4%

3-44100 · Capital Projects Exp 3
Station 42 Garage 0.00 0.00 0.00 0.0%
3-44200 · Equipment 30,678.16 53,000.00 -22,321.84 57.9%

1:33 PM North Davis Fire District
02/10/21 Profit & Loss Budget vs. Actual
Accrual Basis July 2020 through June 2021
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Jul '20 - Jun... Budget $ Over Bud... % of Budget

3-44225 · Multi-Use Helmets 53,362.17 70,200.00 -16,837.83 76.0%
3-44300 · Vehicles 0.00 0.00 0.00 0.0%

Total 3-44100 · Capital Projects Exp 3 84,040.33 123,200.00 -39,159.67 68.2%

Total Other Expense 108,122.83 380,447.50 -272,324.67 28.4%

Net Other Income -108,122.83 -107,577.00 -545.83 100.5%

Net Income 1,050,267.10 -77,190.93 1,127,458.03 -1,360.6%

1:33 PM North Davis Fire District
02/10/21 Profit & Loss Budget vs. Actual
Accrual Basis July 2020 through June 2021
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RESOLUTION NO. 2021R-02 

 

A RESOLUTION APPROVING AN INTERLOCAL AGREEMENT  

ENTERED INTO JOINTLY BETWEEN NORTH DAVIS FIRE DISTRICT  

AND DAVIS COUNTY, AND SEVERAL OTHER GOVERNMENTAL  

AGENCIES WITHIN DAVIS COUNTY REGARDING PARAMEDIC  

SERVICES AND PROVIDING FOR AN EFFECTIVE DATE. 

 

 

 WHEREAS, North Davis Fire District (District) has the capability to provide paramedic 

services within the District; and,  

 

 WHEREAS, Davis County and other governmental agencies also provide paramedic 

services within Davis County; and, 

 

 WHEREAS, an interlocal agreement (Agreement) has been proposed in which the parties 

are Davis County, the District and other governmental agencies within Davis County; and, 

 

 WHEREAS, the proposed Agreement will help promote the efficient administration of 

paramedic services in the interest of protecting public health, safety, and welfare in Davis 

County and in the District; and, 

 

 WHEREAS, the Board of Trustees finds that it is in the best interests of the District to be 

one of the parties to the Agreement, 

 

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE NORTH 

DAVIS FIRE DISTRICT that: 

 

SECTION ONE:   APPROVAL OF AGREEMENT 

 

 The Agreement attached hereto is approved and the Chairman and Clerk of the Board are 

authorized and directed to execute said Agreement for and on behalf of the District. 

 

SECTION TWO:  EFFECTIVE DATE 

 

 This Resolution shall be effective on passage and adoption. 
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PASSED AND ADAPTED this 18
th

 day of February, 2021 

 

       NORTH DAVIS FIRE DISTRICT 

 

 

       _______________________________ 

       Timothy E. Roper, 

       Chairman 

ATTEST; 

 

_______________________________ 

Misty Rogers, 

Clerk 
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AGREEMENT 

THIS AGREEMENT is made and entered into as of the ____ day of ______________, 
2021, by and between a municipal corporation of the State of Utah, DAVIS COUNTY, a 
political subdivision of the State of Utah, (the “County”), CLINTON CITY, a municipal 
corporation of the State of Utah, FARMINGTON CITY, a municipal corporation of the State of 
Utah, FRUIT HEIGHTS CITY, a municipal corporation of the State of Utah, KAYSVILLE 
CITY, a municipal corporation of the State of Utah, LAYTON CITY, a municipal corporation 
of the State of Utah, the NORTH DAVIS FIRE DISTRICT, a Utah governmental entity, the 
SOUTH DAVIS METRO FIRE SERVICE AREA, a Utah governmental entity, SOUTH 
WEBER CITY, a municipal corporation of the State of Utah, and SYRACUSE CITY, a 
municipal corporation of the State of Utah.  

RECITALS 

A. The parties to this Agreement are governmental agencies each with a 
responsibility to provide public safety services within their jurisdictional boundaries, which 
services may include paramedic services. 

B. The Cities which are parties to the Agreement intend to become licensees to 
operate and provide paramedic services within their respective jurisdictional boundaries. 

C. Previously the County, the South Davis Metro Fire Agency and Layton City 
entered into an agreement to provide, within their respective boundaries and in a coordinated and 
effective manner, paramedic services in concert with Davis County. 

D. The cities located within the North Davis Fire District have committed and intend 
that paramedic services be provided through the North Davis Fire District. 

E. Davis County, has determined it will cease the provision of paramedic services 
and the parties, in the interest of supporting a more comprehensive, coordinated and efficient 
method for the provision of paramedic services, desire to coordinate the assumption of these 
services by the non-County parties.  

NOW, THEREFORE, in consideration of the mutual covenants contained herein, and 
other good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, the parties hereby agree as follows: 

1. Incorporation of Recitals. The foregoing recitals are incorporated in this 
Agreement as substantive terms, as though fully set forth at this point. 

2. Definitions. For the purposes of this Agreement: 

a. “Paramedic unit” means the vehicle, equipment, personnel, materials, and 
supportive and administrative services comprising and necessary for a paramedic team to 
provide adequate and appropriate paramedic services in accordance with the standards 
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established by the State. A paramedic team shall consist of a minimum of two (2) 
licensed individuals.  

b. “Standard Response Time” means an eight-minute response time on at 
least 90% of calls for service, without regard to jurisdictional authority boundaries. 

3. Cessation of County Services. Not later than December 31, 2022, the County will 
cease the provision of ALS and paramedic services. The County will not surrender the licensing 
authorizations it has received to provide paramedic services and which it holds as of the date of 
this Agreement until a new jurisdictional authority is authorized to provide the service. It is 
contemplated that this provision will require the County to amend its current license from time to 
time to permit the respective jurisdictional authorities created by this Agreement to receive 
licenses. The County will not by its legislative authority surrender the taxing authorization it has 
to levy a tax for the purpose of collecting revenue to provide paramedic services. However, by 
this Agreement, the County hereby agrees and commits to cease providing paramedic services by 
the above referenced date and to cease the collection of a tax levy in support of those services 
within the incorporated portions of the County as has been previously authorized by not later 
than June 30, 2021. Between the date of this Agreement and the date of December 31, 2022, the 
County agrees to continue providing paramedic services within the County boundaries and 
within the separate jurisdictional services areas established in this Agreement until such time as 
the jurisdictional authority, by separate agreement with the County, agrees to provide paramedic 
services. It is anticipated that the agreements between jurisdictional authorities and the County 
will take the forms of separate memorandums of understanding to be negotiated and committed 
to in writing. Each City or District which is a party to this Agreement agrees to provide a 
commitment, in writing, to each other party, by not later than June 1, 2021, of the specific means 
by which the party will provide paramedic services within their respective jurisdiction, with the 
specific intent that all will begin providing paramedic services by not later than December 31, 
2022. 

4. Jurisdictional Service Areas. For purposes of this Agreement, and to support the 
coordinated and efficient provision of paramedic services within the jurisdictional boundaries of 
each party to this Agreement, the parties hereby create jurisdictional service areas as more 
particularly shown on Exhibit A, attached hereto and incorporated herein by reference. It is the 
intention of the parties to create jurisdictional service areas which are consistent with the 
jurisdictional boundaries of each governmental entity, with the unincorporated areas of Davis 
County to be located within adjacent jurisdictional authorities’ service areas. It is further the 
intent of the parties that for those areas of the unincorporated County which are to be located 
within a jurisdictional service area that Davis County will continue to impose its customary and 
historic tax levy for paramedic services on properties within the unincorporated areas and to pay 
over to the jurisdictional authority providing paramedic services, the amount of the tax levy 
obtained to support the paramedic services to be provided by the jurisdictional service authority. 
The continued levy of the tax, the remittance of such tax to the jurisdictional authority and the 
continuation of the levy shall all be the subject of separate agreements between the jurisdictional 
service authorities and Davis County.  
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5. Coordinated Response Model. The parties to this Agreement affirmatively assert 
that the among the purposes for this Agreement, the efficient administration of paramedic 
services, in the interest of protecting public health, safety and welfare is paramount. In support of 
this objective, the parties agree that call response shall be provided by the closest available unit, 
after the local agency’s paramedics resources are exhausted, wherever possible, without undue 
regard to jurisdictional authority.  

6. Service Responsibility. Each Party shall be responsible to administer its own 
paramedic units and services. This administrative responsibility includes: 

a. Maintenance of a paramedic unit or units that are separate and distinct 
from customarily staffed firefighters or peace officers.  

b. The maintenance of any current licenses or co-licenses, or the application 
and qualification for and the obtaining and maintaining of the requisite licenses from the 
State of Utah and other licensing entities for its paramedic units and personnel. 

c. The employment of its paramedic personnel including the establishment 
and implementation of its own compensation plan and personnel policies and procedures. 

d. The training and scheduling of its paramedic personnel. 

e. The acquisition, use, and maintenance of its paramedic vehicles and 
equipment. 

f. The keeping of its own records and data. 

g. The support and supervisory organization, clerical staff, and policies. 

h. Obtaining and maintaining its own liability, errors and omissions, 
property, and other insurance coverage. 

i. Compliance with the paramedic, emergency medical, and other applicable 
standards established and enforced by the State or other governmental entities having that 
authority, including all state standards for paramedic units. 

j. All other functions necessary for the operation of its paramedic service. 

k. Each jurisdictional authority shall retain a qualified medical director as 
required by State standards. 

7. Funding. 

a.  Each Party shall be responsible to budget from its own General Fund or 
obtain funding from other sources for any additional funding for the paramedic units 
allocated to it under this agreement or for any additional paramedic units or services 
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which that Party determines to provide. It is anticipated that services from a jurisdictional 
authority to unincorporated areas of the County will be compensated through separate 
arrangements between the County and the servicing jurisdictional authority. 

b. It is anticipated by the parties that Davis County will cease it paramedic 
services on or before December 31, 2022, but will also cease to collect the authorized tax 
levy prior to cessation of services. It is further anticipated that some or all of the non-
County parties will pursue additional tax levies to fund the paramedic operations prior to 
the beginning of service. In order to support a funded and efficient transfer of the 
paramedic service, the non-County parties hereby agree to either: (i) consider and impose 
appropriate and necessary tax levies, or (ii) to otherwise fund the necessary services from 
other sources within budgets to be approved not later than August 30, 2021. Between the 
date of June 30, 2021 and December 31, 2022, it is anticipated that the County may 
continue to provide paramedic services without the support of a corresponding tax levy.  

c. Each non-County party agrees to provide quarterly reimbursement to the 
County for services rendered in Section 7b. of this Agreement at a rate equal to each 
parties Proposed Tax Rate Value for the tax year that services are rendered, multiplied by 
the Paramedic Certified Tax Rate calculated for that same tax year.  

d. The County agrees to continue the distribution of funds collected from the 
non-County parties in accordance with the County interlocal agreement 2004-372 
through December 31, 2022. 

8. Administrative Board. In accordance with Utah Code Ann. §11-13-207, a portion 
of the Utah Interlocal Cooperation Act, the cooperative undertaking of this Agreement shall be 
administered by a joint board comprised of the City Managers of each jurisdictional authority, 
the Chairs of the Board of Trustees of the North Davis Fire District and the South Davis Metro 
Fire Agency and a member of the County Commission to be designated by the County 
Commission by resolution. The Administrative Board shall be tasked with the obligation to adopt 
and administrate the implementation of rules and procedures on compensation between 
jurisdictional authorities for extra-jurisdictional response, for the definition of the level of service 
provided and for other governance issues as they may arise. 

9. Davis County EMS Council. The Administrative Board will be supported and 
aided by the Davis County EMS Council. The Davis County EMS Council shall be tasked with 
the obligation to advise the Administrative Board on the level of service to be provided and other 
technical aspects of the paramedic services to be provided.  

10. Service Levels.  

a. The parties agree that all established units shall meet all state standards for 
paramedic services and any standards adopted by the Administrative Board.   

b. Parties with a single station shall ensure a staffed (1st-due) paramedic unit 
remains available in addition to regular non-paramedic staffing. Exception to this 
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condition may apply during times of large-scale incidents or other situations that warrant 
modified staffing practices to ensure continued delivery of emergency medical services. 

c. Borderless paramedic services shall be provided via automatic aid 
agreements and CAD systems employed through dispatch centers with continued 
emphasis placed on interfaced GPS technology.’ 

d. The parties agrees that the provision of paramedic services in a consistent 
and efficient manner and at a standard level of service is one of the underlying purposes 
for this Agreement, and that the level of services provided has policy implications with 
significant fiscal consequences for the parties. Therefore, any change in the approved 
level of service to be provided must be approved by a vote of two-thirds of the members 
of the Administrative Board present at the meetings, but in no case less than six (6) 
members.  

11. No Separate Entity. This agreement does not create any separate legal or 
administrative entity for the purpose of implementing or administering the terms and conditions 
of this agreement. 

12. No Property. No property shall be jointly acquired, held, or distributed by and 
between the parties as part of this agreement. 

13. Term and Termination. This agreement shall continue in effect until terminated by 
mutual consent of the parties, operation of law, or withdrawal as provided in this paragraph, but 
in no event shall the term of this agreement exceed fifty (50) years. 

14. Notices. Any notices given under this agreement shall be delivered to the Parties 
by delivering to the County Clerk for Davis County, the City Manager for any City which is a 
party to this Agreement, or to the Chief of the North Davis Fire District or the South Davis 
Metro Fire Service Area. 

15. Resolution of Disputes. The Parties each agree that in the event of a dispute they 
shall make a good faith effort to resolve the dispute in an amicable manner without the necessity 
of and before undertaking any legal action. 

16. No Relief of Obligation. This agreement does not in any way relieve either party, 
as a public Agency, of any obligation, duty, or responsibility imposed upon it by law. 

17. Indemnification and Hold Harmless. The purpose of this agreement is to provide 
funding for paramedic services. However, in the event of a claim, legal action, or a judgment, the 
Parties each agree to indemnify, defend and hold the other Parties and their officers, employees, 
agents, and representatives harmless from and against any and all losses, liabilities, expenses, 
claims, costs, suits and damages, including attorney's fees, arising out of the performance of the 
terms of this agreement or related to the paramedic services of that Party. 
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18. Governmental Immunity Act of Utah. Because the Parties are each a 
governmental entity under the Governmental Immunity Act of Utah, each Party is responsible and 
liable for any wrongful acts or negligence committed by its own officers, employees, or agents. 
No Party waives any defense available to it under the Utah Governmental Immunity Act. 

19. Record of Agreement. An executed copy of this agreement shall be filed with the 
keeper of records of each Party. 

20. Government Records Access and Management Act. Each Party shall be 
responsible for compliance with the provisions of the Governmental Records Access and 
Management Act (GRAMA), as set forth in Utah Code Ann. § 63G-2-101, et. Seq. or its 
successor, relating to its records.  

21. Other Agreements. This agreement does not abrogate or supersede any existing 
agreement between the parties unless specifically so provided in this agreement or except to the 
extent that the provisions of this agreement are in conflict with the provisions of any such 
existing agreement. 

22. Amendments. This agreement may be amended at any time by a written 
instrument which has been duly approved and executed by the Parties and, if necessary under the 
provisions of the Utah Interlocal Cooperation Act, upon the adoption of resolutions of approval 
by the legislative bodies of each party. 

23. Severability. If any provisions of this agreement are construed or held by a court 
of competent jurisdiction to be invalid, the remaining provisions of this agreement shall remain 
in full force and effect. 

24. Third Party Beneficiaries. This agreement is intended for the sole benefit of the 
Parties and does not create or confer, directly or indirectly, any rights, interests, or benefits to or 
upon any third party. 

25. Additional Parties. Additional parties may join in this agreement only upon the 
unanimous written consent of all Parties and the execution of either a new agreement to replace 
this agreement or an appropriate amendment to this agreement signed by the Parties and the 
additional party or parties. 

26. Authorization. The individuals signing this agreement on behalf of their Parties 
confirm that they are the duly authorized representatives of their respective Parties and are 
lawfully enabled to sign this agreement on behalf of their respective Party. 

27. Review by Authorized Authority. In accordance with the provisions of §11-13-
202.5(3), Utah Code Annotated, this agreement shall be submitted to the attorney authorized to 
represent each Party for review as to proper form and compliance with applicable law before this 
agreement may take effect. 
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28. Governmental Approval, Execution, and Resolutions. This agreement shall be 
conditioned upon the approval and execution of this agreement by the Parties pursuant to and in 
accordance with the provisions of the Interlocal Cooperation Act as set forth in Title 11, Chapter 
13, Utah Code Annotated, including the adoption of resolutions of approval if such resolutions 
are required by the Interlocal Cooperation Act by the legislative bodies of the Parties. 

29. Effective Date. This agreement shall be effective as of June 1, 2021, provided that 
by said date this agreement has been duly approved and executed by all Parties in the manner 
prescribed by applicable law and the executed copies have been filed with the keepers of records 
of each Party. 

30. Full Agreement. This agreement constitutes the full agreement between the 
Parties. 

31. Governing Law. This agreement shall be governed, construed, and enforced by 
and under the laws of Utah. 

IN WITNESS WHEREOF, the Parties hereto have signed this interlocal cooperation 
agreement in duplicate, each of which shall be deemed an original, on the dates indicated by their 
respective signatures. 

CLINTON CITY 
ATTEST: 

_________________________________ By:____________________________________ 
        Dennis W. Cluff, City Recorder                     L. Mitch Adams, Mayor 

Approved and reviewed as to form

  Michael V. Houtz, Clinton City Attorney 

DAVIS COUNTY 
ATTEST: 

_________________________________ By:____________________________________ 
County Clerk       Lorene Miner Kamalu, Chair 

Approved and reviewed as to form

Attorney for Davis County 
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FARMINGTON CITY 
ATTEST: 

_________________________________ By:____________________________________ 
City Recorder       H. James Talbot, Mayor 

Approved and reviewed as to form

Attorney for Farmington City 

FRUIT HEIGHTS CITY 
ATTEST: 

_________________________________ By:____________________________________ 
City Recorder       John Pohlman, Mayor 

Approved and reviewed as to form

Attorney for Fruit Heights City 

KAYSVILLE CITY 
ATTEST: 

_________________________________ By:____________________________________ 
City Recorder       Katie Witt, Mayor 

Approved and reviewed as to form

Attorney for Kaysville City 

LAYTON CITY 
ATTEST: 

_________________________________ By:____________________________________ 
City Recorder       Joy Petro, Mayor 

Approved and reviewed as to form

Attorney for Layton City 
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NORTH DAVIS FIRE DISTRICT 
ATTEST: 

_________________________________ By:____________________________________ 
District Clerk       Chairman Tim Roper 

Approved and reviewed as to form

Attorney for North Davis Fire District 

SOUTH DAVIS METRO FIRE SERVICE 
ATTEST: AREA

_________________________________ By:____________________________________ 
Secretary       Commissioner Rick Earnshaw, Chairman 

Approved and reviewed as to form

Attorney for South Davis Metro Fire Service Area 

SOUTH WEBER CITY 
ATTEST: 

_________________________________ By:____________________________________ 
City Recorder       Jo Sjoblom, Mayor 

Approved and reviewed as to form

Attorney for South Weber City 

SYRACUSE CITY 
ATTEST: 

_________________________________ By:____________________________________ 
City Recorder       Michael Gailey, Mayor 

Approved and reviewed as to form

Attorney for Syracuse City 
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